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Dear Hon Geoffrey M Eames AM QC

Submission to the Hate Crimes Review

The Flemington & Kensington Community Legal Centre is located at the centre of a
thriving community from diverse racial and religious backgrounds. The 2006 Census,
found that up to 25% of the high rise estate in Flemington was of African background and
that 50% of residents of the estate were under 25 years old.1

The Centre sees a diverse clientele: including Ethiopian taxi drivers, Somali youth,
Sudanese women dealing with housing issues and Burmese unaccompanied minors
seeking migration assistance. '

The centre’s two areas of expertise — arising directly from the needs of its community -
are migration and complaints against police.

Since 2005 the Centre has received 87 complaints about policing. The overwhelming
majority of those making complaints are from non-white backgrounds — principally
Sudanese, Eritrean, Somali, Saudi Arabian, Afghani, Turkish and Vietnamese.

Complaints cover issues such as:

¢ Over policing of youth from African background (racial profiling); (for example one
client has reported being was stopped on the side of the road for no reason while
he was walking home from school. The police broke his finger and after hearing it
shap ran off. He never heard from the police again. He did not speak enough
English or know where to complain at the time of the incident.)

¢ Unjustified assaults and threats of violence on the streets, in homes and at the
police station; (For example it was reported that a police officer hit a young person
with a torch after he refused to name a person who had run away on the street.)

« Allegations of assaults and excessive force coupled with direct statements like
“you black cunt, get back to Africa”

1 See 2006 Census data attached as exhibit 1.
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Desecration of the Qu’ran during a raid on a house coupled wuth statements like

“this is shit.”

¢ Torture including assaulting a Sudanese person to unconsciousness in the pohce
station while he was handcuffed.

o Telling an African mother that she had no rights in this country and she was living
in “taxpayer” housing.

e Capsicum spraying an entire household of Sudanese children and mothers,
including a three-month-old child. '

e Failing to act on complaints by African taxi drivers of customer theft and saying,

~ “the customer is always right.”
¢ Failing to investigate assaults on African youth.

The situation is extremely dire.

Police behaviour reported to the legal centre includes assaults requiring hospitalization
of victims, punitive beatings of handcuffed or otherwise restrained people, untawful
imprisonment, acts of torture and brutality within police stations, excessive use of
force, unlawful searches, threats of sexual violence, unjustified use of capsicum spray,
strip searches conducted after such threats are made, searches in unjustified and
humiliating circumstances, racist and sexist comments, thefts of money and mobile
phones, harassment, degrading and humiliating conduct and ill-treatment against
racial and religious minorities. In some of the reports, children as young as 10 have
been assaulted and mothers sprayed with capsicum spray.

Reported and observed effects on individuals and witnesses to the violence have
included intense paranoia, fear, refusal to leave the house, helplessness, loss of
weight, dropping out of school, long term injuries, loss of sight, long term pain, scaring
and deep distress at being in Australia, distrust of institutions. In some cases people
have left Victoria and Australia rather than continue facing the degree of harassment
they receive at the hands of police. Some people have ongoing medical needs as a
result of police misconduct that they cannot afford to fix.

In the words of a 16 year old Somali Australian: "In my experience the police are
racist. They are racist to black people. They think we are all gangsters. We are not
gangsters. We are normal people. They should treat us like normal people. Since this
incident [an allegation of severe beating by police] | haven't been sleeping properly.
I've been paranoid. I've been hating cops. | don't want to associate with police. | don't
want anything to do with police."

Another African Australian client of ours can no longer work in the city because when
ever he sees a police officer his fear and distress prevents him from functioning. He
spends most of his time at home, terrified to leave. He has experienced an extremely
vicious and racist assault by several police officers, and continues to be stopped and
guestioned when he walks around the city and particularly in Flemington.

There is no doubt in our minds that some members of Victoria Police are consciously
and deliberately racist and that they are on a mission to humiliate, assault and
degrade non-white imigrants and African Australians and Muslims in particular.

However, we are also firmly of the view that their exists structural, institutional and
equally as oppressive forms of racism within Victoria Police practices. This view
comes from the justifications we have heard police use for why they target young



African Australians for increased questioning. In our view the law does not contain
adequate protections to prevent either the overt or the structural and institutional
racism that we are 'seeing dominate the lives of our clients.

The experiences of our clients are extraordinarily serious and warrants significant
changes in police practises to ensure police compliance with fundamental human
rights. -

Recommendations:

" To overcome institutional and overt racism within the Victoria Police we make the
following recommendations:

1. Legislation that expressly makes racia/religious profiling unlawful and a disciplinary

2. offence. '

3. Education of police about what racial/religious profiling is and its effects on
communities.

4. Legislation that ensures all complaints against police and particularly those involving
racism/racial/relgious discrimination are independently investigated by non-police
officers.

5. Stop and search receipting and data collection and reporting (Recommendation 61 of

the Stephen Lawrence Inquiry 1999 — further information below.) :

Anti-racism training within police agencies {not just cross cultural- traumng which risks

6.
becoming stereotype training and entrenches the problem).
7. The establishment of a hate crime unit within Victoria Police.
8. Dismissal of police who fail to investigate crimes against racial and religious minorities.
8. Ongoing integrity testing of officers about attitudes.
10.Recording cameras and microphones in all police holding cells, interview rooms,

vehicles etc.

11. De-escalation training for all police in responding to all people including those from
diverse racial, national, ethnic and cultural backgrounds.

12. Decriminalisation of offensive language. (People who are being stopped and
questioned because of their race -racial profiling- are frequently charged with offensive
language).

13. Introduction of a reasonable jusfication for searching a person under the Control of
Weapons Act, (to reduce racial profiling potential).

14. Police protocol that police will not approach young people on the street unless
requested or where there are statutory reasons to do so. (This protocol would be
similar to the one existing between the police and homeless people).

15.Changing the definitions of services in the Equai Opportunity Act to mciude
police interactions with people suspected of crimes. (Under current law, people
who police treat as suspects are not receipiants of a service and cannot make
complaints under the Victoria Equal Opportunity Act).

In our opinion, these amendments will reduce the impact of overt racism and reduce
the instituational racism with Victoria Police.

We recommend that the Hate Crime Review review the recommendations of the
Stephen Lawrence Inquiry in the UK in 1999.

In particular we recommend the adoption of recommendation 61 which states as
follows:



“That the Home Secretary, in Consultation with Police Service should ensure that a
record is made by police officers of all “stops” and “stops and searches” made under
any legisfative provision (not just the Police and Criminal Evidence Act). Non-statutory
or so called “voluntary” stops must also be recorded. The record to include the reason
for the stop, the outcome, and the self-defined ethnic of the person stopped. A copy of
the record shall be given to the person stopped.”2

Mandatory recording and receipting

It is now mandatory under the Police and Evidence Code A (as amended on 1 January 2009)
that police in the UK provide people they stop and search with a document containing the
following data:

1.

2
3
4.
5
6
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Their name and station where they work.
The legal basis for the stop.
The person's rights.

The reason the person has been stopped and searched.

‘Why the police chose that person.

What the police were looking for.

The police also keep a record of the following data:

The officer’s details.

The date time and place of the.stop.

The reason for the stop.

The self-defined ethnicity of the person.

Vehicle ‘registration (if any).

What the offics_ers were looking for and anything they found.

Name or description of the person stopped (if the person doesn’t give their name).

(Source — Metropolitan Police — Stop and Search informétion)3.

Our attempts to study the issue of racial profiling as well as those of academic institutions with
Victoria are having difficulties studying the prevalence of racism within the Victoria Police
because Victoria Police fails to collect the above data.

The collection of this data would assist in studies of the issue of racial profiling, but also, and
importantly from our clients’ point of view, encourage the police to stop and search a person

2 The Stephen Lawrence Inquiry 1999 — Recommendation 61 — Exhibit 2.

3 www.met.police.uk/stopandsearch/what_is.htlipaperwork Exhibit 3. _




only when justified.

Stop and search data collection does not just occur in the UK. In the US, 4,000 cities and -
6,000 police departments collect data on the ethnicity of people they stop. Nine states -
Maryland, Missouri, Nebraska, Nevada, South Dakota Texas, Kentucky and Tennessee have
laws that mandate data collection.4

In 2000, police in Montgomery were trained to use hand held computers designed to record
the race and other details of motorists stopped in the county.

The 3 by 5 inch computer was said, by the police chief to cost the county $373,000 US .5
On 9 October 2003 it was reported that LA Police were to be issued with wireless handheld

computers to collect data while they were on foot patrol. It was reported that these computers
would in future be able to print tickets.6

The availability of this technology indicates that data collection and receipting is within the
capacity of police agencies.

The American Civil Liberties Union (ACLU) supports the use of data collection of the ethnicity
of people police stop-as a tool to understand and eliminate police stops based on race.?

A similar conclusion was reached by The Institute on Race & Poverty (The “Institute”) in their
research on best practice components of racial profiling legislation.8

The Institute identified the following requirements:
1. Mandatory Collection of Data
2. Necessary Data collected to include:
e Location, date, time
¢ Race, age and gender of driver
¢ The reason for the stop, the authority for the stop
¢ The outcome of the stop
3. Ongoing — permanent déta collection
4, Officers to be identified and tracked

5. Advisory committee to be established that includes community representatives.

4 ACLU Report 2009 Exhibit 4.

5 Washington Post Arti.cle dated 26 July 2000 attached as Exhibit 5
6 Business Wire Article dated 9 October 2003. Exhibit 6

7 See Exhibit 7.

8 Attached as Exhibit 8.



In Canada, the 21 October 2003 Paying the Price of Racial Profiling Report of the Ontario
Human Rights Commission recommended in Action 10 that police collect data on racial
profiling and at Action 11 that an independent police complaint system be investigated.9

In 2009 the Canadian Human Rights Commission and Canadian Race Relations Foundation
have urged police to collect data on the ethnicity of people they interact with.10

Studies from overseas support the introduction of stop and search receipting and data
collection. We strongly recommend that the Hate Crime Review recommend these

measures in Victoria.

We also attach a report on effective investigation of police written under a grant from the
Victorian Law Foundation in response to the issues of police violence in Flemlngton
which provides further background to the issues we raise.

We look forward to hearing from you.

Yours sincerely,
P

/<

Témar Hopkins ‘ Simgn
Principal Solicitor CEO

oberts

9 Attached as Exhibit 9.

10 Media report attached as Exhibit 10.
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2006 CENSUS INFORMATION FOR FLEMINGTON PUBLUC HOUSING .

(Collection District 2311405, 2311409, 2311406, 2311404) (with 2311403)

Sex Flemington Housing | Victoria Australia
. Estate
Males 083 (44.4%) 49.1% 49.4%
Females 1,230 (55.6%) 50.9% 50.6%
Age Groups Flemington Housing Victoria Australia
KEstate
0-4 319 (15.1%) 6.2% 6.3%
5-14 422 (20%) 13.1% 13.5%
15-24 318 (15.1%) 13.7% 13.6%

25-54 754 (35.7%) 42.5% 42.2%
55— 64 118 (5.6%) 10.8% 11.0%
65+ © 180 (8.5%) 13.7% 13.3%

Birthplace Flemington Housing | Yictoria . Australia
. Estate '
Australia 647 (43.7%). 69.6% 70.9%
Vietnam 278 (18.8%) 1.2% - 0.8%
Ethiopia 125 (8.4%) * 0.0%
Somalia 183 (12.4%) * 0.0%
China 39 (2.6%) 1.1% 1.0%
East Timor 88 (5.9%) * 0.0%
Eritrea 56 (3.8%) ¥ *
Sudan 45 (3%) * *
Turkey 20 (1.4%) 0.3% 0.5%
* ABS website only consists of the most common 35 conntries of birth reporied in the 2001 Census.
* Victoria saw a high representation of people bomm in England 3.3%, Italy 1.3% and New Zeatand 1.3%.
Language spoken at | Flemington Housing Yictoria Australia
home- - Estate
English only 263 (18%) 74.4% 78.5%
Vietnamese 268 (18.3%) 1.5% 1.0%

Cantonese 238 (16.2%) 1.4% 1.2%
Somali 350 (23.9%) * 0.0%
Arabic | - 228 (15.6%) 1.1% 1.2% .
Ambarje 16 (1%) * 0.0%
Hakka 60 (4.1%) . ¥ 0.0%
Tudkish 28 (1.9%) 0.6% 0.3%
Spanish 14 (0.9%) 0.5% .. 0.5%

* ABS webs?tc only consists of the most common Language Spoken at Home responses reported in the 2001 Census,
Religion Flemington Housing Victoria Australia
Estate - .

"Islam 839 {47.7%)- 2.2% 7.7%
Budhism 342 (19.5%) 2.7% 21%
Catholic 314 (17.9%) 27.5% 25.8%
No religion 161 (9.2%) 20.4% 18.7%
Eastern Orthodox 68 (3.9%) * 4.5% 2.7%
Eastern Orthodox’ 20 (1.1%) 4.5% - 2.7%
Anglican 13 (0.7%) 13.6% 18.7%




Marital status

‘Flemington Housing Victoria - Australia
. Estate . ‘
Married 729 (35.3%) 50.0% 49.6%
Never married 511 (24.8%) 33.4% 33.2%
Seperated/divorced - 696 (33.8%) 10.5% 11.3%
Widowed 126 (6.1%) 6.0% 59%
Income _| Flemington Housing Victoria Australia
' Estate '
Median individual 208 456 466
Median household 297.5 1,022 1,027
Median family 410 1,170 1,171
Family Flemington Housing Victoria Australia
' Estate '
Couple with kids 167 (30.8%) 46.9% 45.3%
Couple without kids 66 (12.2%) 35.9% 37.2%
One parent families " 285 (52.6%) 15.4% 15.8%
Other families 24 (4.4%) 1.9% 1.7%
Household type Flemington Housing Victoria Australia
Estate : :
Family ° 527 (70.6%) 68.1% 67.4%
Lone person 207 (27.7%) 23.3% 22.9%
Group 13 (1.7%) 3.8% 3.7%
Landlord Flemington Housing Victoria Australia
' Estate -
Real estate agent 0 (0%) 57.1% 50.5%
State Housing 672 (97.7%) T 123% 14.9%
Axnthority ’ .
Other 6 (0.8%) 27.9%" 31.6%
Not stated 10 (1.5%) 2.9% 3%
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The Stephen Lawrence Inquiry

CHAPTER FORTY-SEVEN
RECOMMENDATIONS

We recommend:

OPENNESS, ACCOUNTABILITY AND THE. RESTORATION OF
CONFIDENCE

1. That a Ministerial Priority be established for all Police Services:

"To increase trust and confidence in policing amongst minority
ethnic communities".

2. The process of impleménting, monitoring and assessing the
Ministerial Priority should include Performance Indicators in

relation to:

i. the existence and application of strategies for the prevention,
recording, investigation and prosecution of racist incidents;
il. measures to encourage reporting of racist incidents;
iii, the number of recorded racist incidents and related detection
levels; '
iv. the degree of multi-agency co-operation and information
exchange;
‘ - v. achieving equal satisfaction levels across all ethnic groups in
public satisfaction surveys;
vi. the adequacy of provision and training of famﬂy and
witness/victim liaison officers;
vii. the nature, extent and achlevement of racism awareness
training;
(' - viil. the policy directives governing stop and search procedures and
— : their outcomes;
ix. levels of recruitment, retention and progression of minority
~ethnic recruits; and
x. levels of complaint of racist behaviour or attitude and their
- outcomes.

The overall aim being the elimination of racist prejudice and
disadvantage and the demonstration of fairness in all aspects of
policing. :

3. That Her Majesty's Inspectors of Constabulary (HIMIC) be
granted full and unfettered powers and duties to inspect all parts of
Police Services including the Metropolitan Police Service.

4. That in order to restore public confidence an inspection by HMIC
of the Metropolitan Police Service be conduncted forthwith. The
inspection fo include examination of current undetected HOLMES

http:/ fvnvw.archive official -documents.co.uk/documentfem42 /4262 fsli-47 .htm
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based murders and Reviews into such cases.

5. That principles and standards similar to those of the Office for
Standards in Education (OFSTED) be applied fo inspections of
Police Services, in order to improve standards of achievement and
quality of policing through regular mspectlon, public reporting, and
informed independent advice.

6. That proposals as to the formation of the Metropolitan Police
Authority be reconsidered, with a view to bringing its functions and
powers fully into line with those which apply to other Police Services,
including the power to appoint all Chiel Officers of the Metropolitan
Police Service. :

7. That the Home Secretary and Police Authorities should seek to
) “ensure that the membership of pohce authorities reflects so far as
(_ possible the cultural and ethiic mix of the commumt:es which those
authorities serve.

8. That HMIC shall be empowered to recruit and to use lay
inspectors in order to conduct examination and inspection of Police
Services particularly in connection with performance in the area of
investigation of racist crime.

9, That a Freedom of Information Act should apply to all areas of
policing, both operational and administrative, subject only to the
"substantial harm" fest for withholding disclosure.

10. That Investigating Officers' reports resulting from public
complaints should not attract Public Interest Inmunity as a class.
‘They should be disclosed to complainants, subject only to the
"substantial harm" test for withholding disclosure.

' 11. That the full force of the Race Relations legislation should apply
to all police officers, and that Chief Officers of Police should be made
vicariously liable for the acts and omissions of their officers relevant
to that legistation. ' :

"DEFINITION OF RACIST INCIDENT
12. That the definition should be: ‘

"A' racist incident is any incident which is perceived to be racist
by the victim or any other person'.

13. That the term "racist incident" must be understood to include
crimes and non-crimes in policing terms. Both must be reported,
recorded and investigated with equal commitment.

14, That this definition should be'universaliy adopted by the Police,
local Government and other relevant agencies.

http: 7 fwww.archive official-documents.co.lik/document/cm42 /426 2/ sli-47 bty Pagé 2 of 3
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REPORTING AND RECORDING OF RACIST INCIDENTS AND
CRIMES

15. That Codes of Practice be established by the Home Office, in
corsultation with Police Services, local Government and relevant
agencies, o create a comprehensive system of reporting and
recording of all racist incidents and crimes.

16. 'That all possible steps should be taken by Police Services at local
level in consultation with local Government and other agencies and
local communities fo encourage the reporting of racist incidents and
crimes. This should include:

- the ability to report at locations other than police stations;
and ' ‘

- the ability to report 24 hours a day.

17. That there should be close co-operation between Police Services
and local Government and other agencies, including in particular
Housing and Education Departments to ensure that all information
as to racist incidents and crimes is shared and is readily available to
all agencies.

POLICE PRACTICE AND THE INVESTIGATION OF RACIST
CRIME

18. That ACPO, in consultation with local Government and other
relevant agencies, should review its Good Pr actice Guide for Police
Response to Racial Incidents in the light of this Report and our
Recommendations. Consideration should be given to the production
by ACPO of a manual or model for such investigation, to
complement their current Manual of Murder Investigation.

( 19. That ACPO devise Codes of Practice to govern Reviews of
- investigations of crime, in order to ensure that such Reviews are
open and thorough. Such codes should be consistently used by all
Police Services. Consideration should be given to such practice
providing for Reviews to be carried out by an external Police Service.

20. That MPS procedures at the scene of incidents be reviewed in
order to ensure co-ordination between uniformed and CID officers
and to ensure that senior officers are aware of and fulfil the
command responsibilities which their role demands.

21. That the MPS review their procedures for the recording and
retention of information in relation to incidents and crimes, to
ensure that adequate records are made by individual officers and
specialist units in relation to their functions, and that strict rules
require the retention of all such records as long as an mvestlgatlon

~ remains open.

http;[l\vwi.arehive.ofﬁcial-dociiments.co.uk/document/cm42/4262fs|i—47.htm Page 3 of 9
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22. That MPS review their internal inspection and accountability
processes fo ensure that policy directives are observed.

FAMILY LIAISON

23. That Police Services should ensure that at local level there are -
readily available designated and trained Family Liaison Officers.

24. That training of Family Liaison Officers must include trﬁining in
racism awareness and cultural diversity, so that families are treated
appropriately, professionally, with respect and according to their
needs.

25, That Family Liaison Officers shall, where appointed, be dedicated
primarily if not exclusively to that task. '

B 26. That Senior Investigating Officers and Family Liaison Officers be
( made aware that good practice and their positive duty shall be the
e satisfactory management of family liaison, together with the
provision to a victim's family of all possible information about the
crime and its investigation,

27. That good practice shall provide that any request made by the
family of a victim which is not acceded to, and any complaint by any
member of the family, shall be formally recorded by the SIO and
shall be reported to the immediate superior officer.

28, That Police Services and Victim Support Services ensure that
their systems provide for the pro-active use of local contacts within
‘minority ethnic communities fo assist with family liaison where

appropriate.
VICTIMS AND WITNESSES

¢ - '29. That Police Services should together with the Home Office
develop guidelines as to the handling of victims and witnesses,

- particularly in the field of racist incidents and crimes. The Victim's
Charter to be reviewed in this context.

30. That Police Services and Victim Support Services ensure that
their systems provide for the pro-active use of local contacts within
minority ethuic communities to assist with victim support and with
the handling and interviewing of sensitive witnesses.

31. That Police Services ensure the provision of training and the
availability of victim/witness liaison officers, and ensure their use in
appropriate areas particularly in the field of racist incidents and
crimes, where the need for a sensitive approach to young and
vulnerable victims and witnesses is paramount,

PROSECUTION OF RACIST CRIMES

hrtp:}/www.archlve.ufﬁctaludocuments.co.uk/documenticm¢214262fsli—47.htm Page 4 of &
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32, That the standard of proof of such crimes should remain
unchanged.

33. That the CPS should consider that, in deciding whether a
criminal prosecution should proceed, once the CPS evidential test is
satisfied there should be a rebuitable presumption that the public
interest test should be in favour of prosecution.

34. That Police Services and the CPS should ensure that particular
_care is taken at all stages of prosecution to recognise and to include
reference to any evidence of racist motivation, In particular it should
be the duty of the CPS to ensure that such evidence is referred to
both at trial and in the sentencing process (including Newton
hearings). The CPS and Counsel to ensure that no "plea bargaining".
should ever be allowed to exclude such evidence.

¢ | 35. That the CPS ensure that a victim or victim's family shall be
consulted and kept informed as to any proposal to discontinue
proceedings. -

36. That the CPS should have the positive duty always to notify a
victim and victim's family personally of a decision to discontinue,
particularly in cases of racist crime, with speed and sensitivity.

37. That the CPS ensure that all decisions to discontinue any
prosecution should be carefully and fully recorded in writing, and
that save in exceptional circumstances, such written decisions should
be disclosable to a victim or a victim's family.

38. That consideration should be given to the Court of Appeal being
given power fo permit prosecation after acquittal where fresh and
viable evidence is presented.

39, That consideration should be given to amendment of the law to
allow prosecution of offences involving racist language or behaviour,
and of offences involving the possession of offensive weapons, where
such'conduct can be proved to have taken place otherwise than in a

public place.

40. That the ability to initiate a private prosecution shounld remain
unchanged. ' -

41. That consideration should be given to the proposition that victims
or victims' families should be allowed to become "civil parties” to
criminal proceedings, to facilitate and to ensure the provision of all
relevant information to victims or their families. '

42, That there should be advance disclosure of evidence and
documents as of right to parties who have leave from a Coroner to

appear at an Inquest,
43. That éonsideration be given to the provision of Legal Aid to

hnp:l/wmv.archlve.ufﬁcia1~ducuments.co.ukldoc{:mentlcm42i4262/sti—4?.htm Page § of 9
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victims or the families of victims to cover representation at an
Inquest in appropriate cases.

~ 44. That Police Services and the Courts seek to prevent the
intimidation of victims and witnesses by imposing approprlate bail
conditions.

TRAINING
FIRST AID

45, That First Aid training for all "public contact" police officers
(including senior officers) should at once be reviewed and revised to
ensure that they have basic skills to apply First Aid. Officers must be
taught to "think first aid", and first and foremost "A (Airways), B
(Breathing) and C (Circulation)".

. 46, That training in First Aid including refresher training should
( include testing to recognised and published standards in every Police
Service. ‘

47. That Police Services should annually review First Aid training,
and ensure that "public contact" officers are trained and tested fo -
recognised and published standards.

TRAINING
RACISM AWARENESS AND VALUING CULTURAL DIVERSITY

48. That there should be an immediate review and revision of racism
awareness training within Police Services fo ensure:-

a. that there exists a consistent strategy to deliver appropriate
training within all Police Services, based upon the value of our
- cultural diversity;
( b. that training courses are designed and delivered in order to
develop the full understanding that good community relations
are essential to good policing and that a racist officer is an
incompetent officer

49, That all pohce officers, including CID and civilian staff, should be
trained in racism awareness and valuing cultural diversity.

50. That police training and practlcal experience in the field of
racism awareness and valuing cultural diversity should regularly be
conducted at local level. And that it should be recognised that local
minority ethnic communities should be involved in such training and

experience.

51. That consideration be given by Police Services to promoting joint
training with members of other organisations or professions
otherwise than on police premises.

h[t'p://\wm'.archive.officiai—documents.Eo.ukldocumentlcm42[4262/51[~47.h'tm Page b of 9
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52. That the Home Office together with Police Services should
publish recognised standards of training aims and objectives in the
field of racism awareness and valuing cultural diversity.

53, That there should be independent and regular monitoring of
training within all Police Services to test both implementation and

achievement of such training.

' 54. That consideration be given to a review of the provision of
{raining in racism awareness and valuing cultural diversity in local
Government and other agencies including other sections of the
Criminal Justice system.

EMPLOYMENT, DISCIPLINE AND COMPLAINTS

55, That the changes to Police Disciplinary and Complaints

procedures proposed by the Home Secretary should be fully
implemented and closely and publicly monitored as to their
effectiveness.

56. That in order to eliminate the present provision which prevents
disciplinary action after retirement, disciplinary action shouid be
available for at least five years after an officer's retirement.

57. That the Police Services should through the implementation of a
Code of Conduct or otherwise ensure that racist words or acts-
proved to have been spoken or done by police officers should lead to
disciplinary proceedings, and that it should be understood that such
conduct should usually merit dismissal.

58, That the Home Secretary, taking into account the strong
expression of public perception in this regard, consider what steps
: can and should be taken to ensure that serious complaints against
( police officers are independently investigated. Investigation of police
) officers by their own or another Police Service is widely regarded as
unjust, and does not inspire public confidence. '

59, That the Home Office review and monitor the system and
standards of Police Services applied to the selection and promotion of
officers of the rank of Inspector and above. Such procedures for
selection and promotion io be monitored and assessed regularly.

STOP AND SEARCH

60. That the powers of the police under current legislation are
required for the prevention and detection of crime and should
remain unchanged.

61. That the Home Secretary, in consultation with Police Services,
should ensure that a record is made by police officers of all "stops™
and "stops and searches" made under any Jegislative provision (not

http:Hmvw.archive.bfﬁclal-décuments.co.uk[ciocument,fcm42/4262/51i—4?.htm Page 7 of @
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just the Police and Criminal Evidence Act). Non-statutory or so
called "voluntary" stops must also be recorded. The record to
include the reason for the stop, the outcome, and the self-defined

ethnic identity of the person stopped. A copy of the record shall be
given to the person stopped.

62. That these records should be monitored and analysed by Police
Services and Police Authorities, and reviewed by HMIC on :
inspections. The information and analysis should be published.

63. That Police Authorities be given the duty to undertake publicity
campaigns to ensure that the public is aware of "stop and search”
provisions and the right to receive a record in all circumstances.

RECRUITMENT AND RETENTION

64. That the Home Secretary and Police Authorities' policing plans
should include fargets for recraitment, progression and retention of
minority ethnic staff. Police Authorities to report progress to the
Home Secretary annually. Such reports to be published.

65. That the Home Office and Police Services should facilitate the
development of initiatives to increase the number of quahfied
minority ethnic recruits.

66. That HMIC inclade in any regular inspection or in a thematic
inspection a report on the progress made by Police Services in
_recruitment, progression and retention of minority ethnic staff.

PREVENTION AND THE ROLE OF EDUCATION

67. That consideration be given to amendment of the National
Curriculum aimed at valuing cultural diversity and preventing
racism, in order better to reflect the needs of a diverse society.

68. That Local Education Authorities and school Governors have the
duty to create and implement strategies in their schools to prevent
and address racism. Such strategies to include:

" o that schools record all racist incidents;
e that all recorded incidents are reported to the pupils'
parents/guardians, school Governors and LEAs;
o that the numbers of racist incidents are published annually, on

a school by school basis; and
e that the numbers and self defined ethnic identity of "excluded"

pupils are published annually on a school by school basis.

69 That OFSTED inspections include examination of the
implementation of such strategies.

70. That in creating strategies under the provisions of the Crime &
Disorder Act or otherwise Police Services, local Government and
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relevant agencies should specifically consider implementing
community and local initiatives aimed at promoting cultural diversity
and addressing racism and the need for focused, consistent support
for such initiafives.

Image 1 - Anonymous letter found in a telephone kiosk
Imlage 2 - Anonyn;ous letter found in a teleﬁhone kiosk
Image 3 - Anonymous letter left on car
Image 4 - Anonymous letter left on car

Image 5 - Note handed to Mr Ilsley on 6 May by Mrs Lawrence

— ' Image 6 - Aerial photograph, looking north. Well Hall Road running
( from bottom right to upper right; junction with Dickson Road
bottom centre

Image 7 - Aerial photograph, looking south west. Well Hall Road
roundabout at left, with Well Hall Road running to bottom right;
junction with Dickson Road at centre of photograph.

Image 8 - Ordnance Survey Map.

We welcome yr)u; comments on this site, Prepared 24 February 1999
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'Stop and Search

‘Frequently Asked Questions

+ Why do the police in London use stop and search?

o Why me?

o What is a stop?

¢ What is.a stop and search?

¢ \Who can stop me?

¢ Where can | be searched?

¢« What if | am in a vehicle?

o What should | do if | am stopped /and searched?

o How should | react? . ,

» What can | expect from the officer stopping or searching me?

 During a stop and search what information do the police have to give me?
(_ o e During a stop and search what information will the police ask for?

s Is this a police record? '

« What paperwork do | get after a stop? And a stop and search?

« What information does the record coniain?

Why do the police in London use stop and search?

The use of stop and search powers allow the police to tackle crime and anti social
behaviour, and to prevent more serious crimes occurring.

Generally stop and search happens in public places — in the area around football
matches, for example, or in neighbourhoods that have been experiencing problems with
crime or vandalism.

The police have the lIegaI right to stop members of the public and search them for a variety -
of reasons and using a number of powers. These are:

o Section 60 Criminal Justice and Public Order Act 1994, gives police the right to
- search people in a defined area at a specific time when they believe, with good
reason, that: there is the possibility of serious violence; or that a person is carrying a
dangerous object or offensive weapon; or that an incident involving serious violence
has taken place and a dangerous instrument or offensive weapon used in the
incident is being carried in the locality. This law has to be authorised by a senior
officer and is used mainly to tackle football hooliganism and gang fights.

« Section 44 Terrorism Act 2000 gives police the power to search vehicles and people
for items that could be used to commit a terrorist act. Police can search anybody
anywhere under this law, and they do not need reasonable suspicion to do'so. It is
under this law that police conduct random searches in train and tube stations.

These searches are an important tool in the ongoing fight against terrorism. Used as part
of a structured anti-terrorist strategy, the powers help to deter terrorist activity by creating a
hostile environment for would-be terrorists — ensuring it is not easy for them to carry or use
explosives and weapons.. : : - :

~Anti-terrorism Stop and Search often happens in train/tube stations, crowded public piaces
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or near important landmarks such as Parliament in central London.

Across London you may enéountef three different police forces, the Metropolitan Police
Service, City of London Police and the British Transport Police. Officers from these three
forces, at various times, work together on specific crime and terrorist operations.

Why me?

« Being stopped does not mean you are under arrest or have done something wrong.
In some cases, people are stopped as part of a wide-ranging effort to catch criminals
and deter would-be terrorists in a targeted public place.

A police officer, or a community support officer must have a good reason for stopping or
searching you and they are required to tell you what that reason is. -

There are, however, occasions when the police can search anyone in a certain area, for
example'when there is evidence that serious violence has taken place or may take place,
(Powers under S60 Criminal Justice and Public Order Act 1994) or a terrorist threat has
been identified, (powers under the Terrorism Act 2000). The officer should explain this to
you and must be searching for items to be used in connection with terrorism or violence.

You should not be stopped just because of your age, race, ethnic background, nationality,
faith, the language you speak or because you have committed a crime in the past.

The police can stop or stop and search you:

o As part of anti-terrorism efforts

« If they think you're carrying a weapon, drugs or stolen property
e If there has been serious violence or disorder in the vicinity

o If they are looking for a suspect who fits your description

What is a stop?
There are three différent types of stops that you may encounter:

+ 1. STOP - when a police' officer or police community support officer stops you ina
public place and asks you to account for yourself and may ask you the following
questions: |

+ What you are doing

« Where have you been
s Where you are going
+ What you are carrying

« 2. STOP AND SEARCH - when a police officer stops and then searches you, your
clothes and anything you are carrying. ' _

e 3. VEHICLE - a police officer can stop any vehicle and ask the driver for driving
documents. This is not the purpose of stop and search, but you may be given
documentation relevant to road traffic matters. It becomes a stop if: ‘

e you or any passengers with you are asked to account for themselves; or
o a search is carried out of the vehicle, you or any passengers with you.

27/08/2009 10:29 AM
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You will not necessarily be searched every time you are stopped. Sometimes you may just
be stopped and questioned. S .

The police officer or police community support officer must explain why you are being
stopped and held to account for your actions or presence in an area.

There are plenty of occasions when you might talk to police, and most of these do not
qualify as either a ‘stop’ or ‘stop and search’.

You have-not been officially ‘stbpped’ if, for example:

. You stop an officer to ask for directions or information -
e You have witnessed a crime and are questioned about it to establish the background

to the incident :
“e You have been in an area where a crime recently occurred and are questioned about

what you might have seen -

In cases such as those, you have not been stopped for the purposes described on this
¢ website, a record of the encounter will not be made and you will not be given a receipt.

However, if you feel you have been stopped you can insist on the officer or police
community support officer recording the encounter and giving you a receipt.

What is a stop and search?

Only a police officer can stop and go onto search you, your clothes and anything you are
carrying,; except when powers under the Terrorism Act 2000 are being used then police
community support officers may search vehicles and bags carried by persons under the
supervision of a police officer.

You may be stopped as the officér may have grounds to suspect that you are carrying:

 Drugs, weapons or stolen property
o ltems that could be used:

C o to commit crime.
e to commit an act of terrorism
e to cause criminal damage.

The grouhds the police officer must have should be based on facts, information or
intelligence or could be because of the way you are behaving. There are times however
when police officers can search anyone within a certain area, for example:- '

o Where a terrorist threat has been identified. (Section 44 Terrorism Act 2000)
» Where there is evidence that serious violence has or may take place. (Section 60
Criminal Justice and Public Order Act 1994)

The police officer should explain this to you and must be searching for items that could be
used in conné&ction with violence or terrorism. '

Who can stop me?

o A police officer, or
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e A police commuhity'support officer.

A police community support officer must.be in uniform. A poii‘cerofficer does not have to be
in uniform but if they are not wearing uniform they must show you their warrant card.

Where can | be searched?

» In a public place -
« Anywhere, if the police believe you have committed a crime

[If you are in a public placé, you only have to take off your coat or jacket and your gloves,
unless you have been stopped in relation to terrorism or where the officer believes you are
using clothes to hide your identity

If the officer asks you to take off more than this or anything you wear for religious reasons,
such as a face scarf, veil or turban, they must take you somewhere out of public view. This
does not mean you are being arrested. In this case, the police officer that searches you
must be the sanie sex as you. '

ST

What if | am in a vehicle?

Your vehicle can be stopped at any time and you may be asked to show your driving
" documents, such as your drivers licence.

A police officer can legally stép any vehicle at any time and ask to see the driver's licence.
They can also ask where you're going and why. If the process ends there, this is
considered a ‘vehicle stop’. : ‘ -

If, however, a police officer then tells you to step out of the vehicle and it is then searched,
this is a ‘vehicle stop and search’ '

What should 1 do if | am stopped or/and searched?

(»- Everyone has a civic duty to help police officers prevent crime and catch offenders. The
fact that the police may have stopped someone does not mean they are guilty of an
offence. '

Apart from the inconveniehce,"people may feel irritated that they've been stopped when
they haven't done anything wrong — that's completely understandable. However, the stop
or stop and search will be much quicker if a person co-operates with police officers.

It's up to you whether you provide your name and address. You don't have to; but the best
advice is that you should co-operate with the police.

Don’t forget that the stop or stop and search must be carried out according to strict rules —
the police have responsibility to ensure that people’s rights are protected. Everyone should
expect to be treatéd fairly and responsibility. In almost all cases, an individual should be
given a record of the stop or stop and search at the time it happens. The police use these
powers to help make the local community safer by disrupting crime — public co-operation is
an essential part of that. o : :
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How should | react?

Be patient

The police are aware that being searched is an inconvenience, and.that you're probably in
~ ahurry to get where you're going. They should make the search as brief as possible. But
in the interest of public safety they must also be thorough. '

Be calm

¢ Remember, you are not under arrest.

o Don't refuse to be stopped or/and searched.

» The process is not voluntary - the law gives police the authority to stop and search.

o Officers do not need your permission to go through your belongings - if you refuse,
you can be searched by force. - ‘

e Try to stay calm and-don’t be afraid to speak to the officer if you think your rights are

being infringed.

What can | expect from the officer stopping or searching me? .

The officer must be polite and respectful at ali times. The Metropolitan Police are
committed to continuously improving standards around the delivery of service to London’s

communities.

All stops and stops and searches must be carried out with courfesy, consideration and
respect. : -

We are aware that the process may take a little time but the process should be handled
quickly and professionally. - .

The police officer will ask a few questions and then if necessary search you.

The search is not voluntary. If you do not cooperate the officer can use reasonable force to
conduct the search. :

Police officers, and police community support officers must use stop and search powers
fairly, responsibly and without discrimination. '

-During a stop and search what information do the police have to give me?
The poll-ice who stop and search you must provide you with certain information including:

» Their name and the station where they work (unless the search is in relation to
suspected terrorist activity or giving his or her name may place the officer in danger.
They must then give a warrant card or identification number)

o The law under which you have been stopped

» Your rights .

« Why you have been stopped and searched

o Why they chose you - :

o What they are looking for .~ .

'During a stop and search what information will the police ask for?
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The police have a legal requirement to include certain information from individuals who
have been stopped and searched. This includes: ' o

 Date and time of the stop and search

o Location of the stop and search

o Why they stopped you, the grounds

o What they were looking for _

« Names of the officers conducting the search and others present

The police officer will ask for your name and address and date of birth. You do not have to
give this information if you don’t want to, unless the police officer says they are reporting
you for an offence. '

Everyone who is stopped or stopped and searched will be asked to define his or her ethnic
background. You can choose from a list of national census categories that the officer will

show you.

You do not have to say what it is if you don’t want to, but the officer is required to record
this on the form. The ethnicity question help community representatives make sure the
police are using their powers fairly and properly. ' ‘

Is this a police record?

The fact that you are stopped and held to account and/or searched does not mean that
you are under arrest or have done anything wrong. The officer is required to complete a
form. The completing and issuing of the search form (or a receipt for a stop) does not
amount to you having a police record. -

What paperwork do | get after a stop and a stop and search?

You should receive a written record of the séarch ora receipt of the stop at the time of the

event.. If you want to complain either about being stopped or searched or the way it was
carried out, this record / receipt will help identify the circumstances. '

Supervisors at the police station also keep a copy of the search record. They use it to.
monitor the use of stop and stop and search powers and check for any inappropriate use.

The police service must also make arrangements for community representatives to look at
their stop and search records. '

Police may use the search record at a later date to contact you about anything that may
have happened in that area around the time you were stopped.

* You will normally be given a search record at the time of the event. However, because of

operational demands (public order situations, large public events, or if an officer is called
to an emergency) you may be toid where to collect the record later. A record must be

made available for up to 12 months.

What information does the record contain?
The search record must contain the following information:

~» the officer details
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o the date, time and place of the stop and search

o the reason for the stop and search

e the outcome of the stop and search

o your self-defined ethnicity

e the vehicle registration number (if relevant)

- » what the officers were looking for and anything they found

e your name or a description if you refuse to give your name — you do not have to

provide the officer with your name and address.

Any further questions please access the Ask the Met website .

7 AFT ' 27/08/2009 10:29 AM



‘gurersine T ul Surpgord [erer

O HISIED [Ty S} AOIR| JUOP 24 *SIU) JO SSNEDIE ST SISIGHo pue Asuow
30 wezp T st viEp jeoer Sumoday pue Sunoaren 3o sseoord atp wie Ay,
“BJED [ErOBX OB 03 ISTYSI EUBSINGT Ur spuaide unoﬁoouomce AAR] T ISOTUNY

méoum TeIoEI JO s
10] PRUTIIEXS PUE I5jE] pIzieue 9q wes 11 os Lousfe enusd Aue o1 31 zodar
10 3t 30 yorn daoy 10T Op AST3 ING ‘PIISVLIE ST JUOIUWIOS IWM YIEI PIOIsI
fom woneunopur Swrdynuapt 19710 Gt FUOTE ‘rIEp [T PrO3L APURNOT
S04 Luepy erep s{y sezAEUE pue s193[[07 Aprenunfoa Lousde suQ Jusw
-aa10§us me] 4q paddoss sjdoad o dnodeu [RIoes 213 3O TIRP JORN 03 paunba
st 23838 o ur weunredap vorod ow ‘Gumgord Teroer. wo aep 93 audsacy

Surgord terer wsureSe Lorod usnim ¢ padope sty euesmoT up foursde
TWORoIOYUR M ATaad jsourje Kermgen] sdels otgen v GO witp gl
o3[O 01 aaky 10U op Aays ‘Sungord [erer ssureBe Aorod usnmm T ndope
AousBe UawesI0pas ME[ € J] “9[OUAO0] STOTIIOUS UE SEY TDA3M0Y ME] 97T,

-sdoas omgen ur paddoss spdosd (e jo eyep 95 pue Iapuss

9981 21 SUPAPU-elep 130d31 PUE 103[00 03 SODUITE JTITWINLOJUS M2
sarmbar mvy aq ‘Surgoad [ewer vo sef 151y st passed TUTBMOT ‘00T VI
¢euBISINOT Ut duoQ 3g 0} WBnQ 1eym g

207102 30 3(doad 1eduwr Aprevoniodordsp  szem, 953173
30 gioq e wacﬁw L JOI19] UO ITAL,, O pue , sEnup wo xem, o3 afem 01 dn

YNYISINGTT NI ONI1H0dd VAV

198 $90I0 Y73 [PUOITA JO SILIATIE 313 I0JUOUT 03 208 U SWISTUEgDF Sur
-yoen 10 AIGEIUnosot Jo o[ S13 $IIPPE 03 JUSUWUIIA0F "G Y3 PIsape
pue JwemanIops me] Aq Surgord Epe: Jo osn pesidsopia 93 INCAR SUSD
~u0d paster GH 4 ‘9002 Ut (H) semmuno?) siydng wewnp N oy
ar079q poxeadde pue syqBry (EOUYO4 PUE [IALD) UG IUEUIACD [BUONBUISI]
ay1 uo 110doT ST PAUITANS "§) S 1YY TUSTUIDIOND Me] JO Sumolmuot
posearour 10y 1zoddns possoadxs os[E seY AJTUnUIIIOY [EUOHELIAIUT ST,

2 erep Sunosoo 1wl
01 tHSQ UOYPO FEY UONTOS Y3 ‘$16ILIE PISEQ-008I JPEWASAS 107 Pans woaq
QAFY SOTID DPUE 3118 19U30 UL “Burgord [ UMD PUE JOIWOW O
TUSTHEIUL € SE UOHII[OI TIEP PIGLUSPL 2a8( ATTUNOD SUJ PHUOOIT SUNOD

o SOTOURSE JUATIANIONTS me] Aq UORII
7o Tiep Teoex Stmmbax sae aaey ssyers suiny  “sdois somod uo wEp LT
109702 Anunos sy ssoxe suswmredsp sayod 00Q‘9 PuE SR D00 Kepol,

-saprjod s £ouafe oW JO SSPULATIOIYD G ATEN[EAS O] [2UTOS
~zad qustrsozoyus sme| doi smofe osfe 3] “uodn wmop paxee] st Suygoid [erves
ey o8] 38 Ao 9yl pue s330790 2o7od [Enprarpur 01 aSessow Suons €
spes 3] “Fummanooo st Fungoerd [Pwed HYIoYM STIMLINP 03 Aem 2a1123)J2 puL
Asea e st paddos st suostos xaype suaddey reym pue doéas sorjod o oym
Suryorx] sdnoid ARMULIOs PuT SEDLFC JUSINIA03 S USTE NUISII0NUD
A Suowe wmosd seq Sumgord [eoer sseIppr put ‘puESIOpTM 4RuUspr
01 WISTUEYSL T Se BEp 1oLre Supoaron 1oy 1oddns Sszesh uss ased 23 2940

‘ ;se1eig payupn ey} up Bunjyodd jeoey noqe suo( Buteg stieym v

NOILN0S 3HL "IIA

b0oZ 4294 A7)y




SUIZIND MOTEY TP STONTEOY ATUTILHUCD 9ZMUESIQ) - »
: {PRUROTA URAQ Sar SfSTr mod
97 TIOA UBYM (YTOV YR PUE JUILIIDICFUD axe] 03 SIUTE[dmon e -
‘UBLI A SIIYIO YIEIL, .
50811 ok moTy .

Bunyo.d 1eoey Buipus spiemoy daig Jaylouy (uonay Ajunwwes 3
“$190[g0 TP AQ pAIdTpU0D

sdo1s a1pyen |[e wo wiep [Ew SUNSeD WiSaq P WIS HLIaYS JO PUST 9l MO]
~10J BUBISIO] UT 59pousFe JUSWII0JUS Ae] 18 puE 1odar s up pazA[eue $919

MYT IHL H3ANN T¥NDANN

-(r3de JUSUISIIONES ME[ 1IN0 941 IEY [YIDV 21t Jo 2doy a3 ST I "PUEHmOT]
JO 9IBIS SYI SSOIOE IUSLIDDIOND ME| IOf PIEPUEIS B 5105 200 SPLIYS -
ystreg Suzurure] 115 Su ‘sdo1s ogyexs e uo eep [erer Sunosyes Ag  seonoed
Suonod [uonmnsuos puE SARSIR 01 FISUWLKIWOd SISO 8 JIaYS 2y
Sunensuotsp 10 pue dais awezodur sty Sun{el 30§ S0IPO §FEIYS Ystae]
Auerrurzy, g ammU9 Y3 pue uteng preyg sprede IOV YL 0T'S6ETE
‘SY-VST P Soueprodor ur sdois ompen (e UO EJEP [BIDEI ID3[[0> O
posrde sey 901pQ) S HLI9YS ysireg Aueurureg] 1S o ‘Fungord [eroed o) uops
~oddo 1ays sous 01 PUE SI0J0 I JO WNPUOS [EUTsejord pue [elay a1
srensuowsp of, Surgord LTI 1M0qE WU PUE IsaTeN pssardxs 22O
§ FLIoyg ystreq AUEWTUiR], 1§ 21 $59001d wondaf[od TIEp INC NOYBNoIYY,

JNUIBWBDI0UT MET BUBISING JO
aumng 8y 120 $,4149YS Ysiieq Auswwe] 15 ay] 'Q

-gourmioped sjusunzedap sy Sundnizod tIOT WIVR: JIWINSAS JUA
"-31d 01 Jusunzedsp oys smopz ose pur Surgord [eroel Jo syure[duiod padues
~TEAAUTL JSUTEST SISTYIO SIT PUJSP 01 20 2TpLIg Aeandsne]) ) sMOTE UOR
~23[[03 2Ie(¢] "EUBISMO SSOIDE TUITULIIOJUD ME] JOJ [SPOTW E 5B SAISS PIIOYS
UORDSO0 TEp [erer uo Lofod sjusunyede(q eorod SBpug Aemasne)) oY,

‘swogo s Aq peronpuocs dois 1943 o ejep [epEr Sunod
(09 30 fonod & pamspsur saqog 98prry Aemasrer) o3 mel Surgord [eer
sruesmoy Jo adesed oy 01 soud *[p0z T UrEnIRYIUOY KT ssome Aea
~asmEd S[RU~4Z d1p Juppomed o 98reyo ur s1 sof0g 9Gprag Avmasted YT

x._o_‘,s 1B UOIII9Y]04 Ble(] (adij0d abpug Aemesne] ayl )

ST $I9ILY0 FUNUNSTOD MO pue
Jusudmbs wo Asuowr eryee Surpusds IMOYILM UONTULIONIT 9T JT035 03 sAeam
punoy saey pue weqesd ayy Fupequeos ur dess 3s1g TelA € ST (997 Aoy
*SIOAL 3T UL HIEP SILI 109[[00 ATLILIUN[OA OF O ISOUYI 1BL MO OSTE I,

"URS ZRTIP JO IO[OD B JO ISNEIFG—IWELID 01 1S
~ATOAUT OU 9AEY PUE $3AY M1 Suray Jo sssunsng oy anoqe Swod Adus
are fotp waym paddos Bureq—aorod ey Aq passerey Juroq oIe A9 9431Rq
oy sdoad wog siureidiwos 198 01 SNURUE) Sm JTYS T2AIMOTY YOU] 0D 3,




‘puesmoT w Armeaa v Angenbs pue ‘sssurrey ‘oonsal sxeu
djoy [ Yot sdois 213 93[E1 03 POUIPIOIUD [99] PINOYS 2 ME] T JO 549
o ur renbs §10109 T 30 Sdosd PIIEPIP YOPTIMSUOD) SUI ISYE SIPESI(T

-suro dols pue Jusa

-21d pos. gorgm. seonoerd Surod Surdernosus A[2anosge SI0W $20IR05T
Surouteys Aq I9JUS 29EIS I SYLW (L4 WORMISTOD wEP ‘pruy -vomod
9Y} PUE SOTTLUTMIIIIOD 195304 329dsar pue snn 1978913 03 pea] pmosm uon
-097[07 wep Arorepureta Aq poresso Asusyedsuen dy) ‘pUODAg “SedrE SOYL UL
surapqord a3 Surdymoes sprema) $20IN0sAI PUT UOTURIIE 230a0p put Surgord
remer ur 28efus sawuafe jusweoropus mef yoryam Auuapr o1 syqnd sy pue
2T SUF MO[TE PIIOM TONISOD BIEP AToTepurewt AsIr] “speod muerzodur aamp
2A128 pmosm sjotdoo] o Fursoraay] “sdois JTgen e TO TIEp 30BX 15902 03
5200 s PeYs puz siusunedsp soiod Furnmbar Aq wmey susims s ur spoy
~dooy 213 asowrax o1 sxaxerme; a8an ap “tusqord soletu v suretay Surgord
[EEr ey Juggord e 151y seueismo Jo aSessed 21 109y SIESA TAARS

NOISNTINOI *XI

<z<_.m50._ NI ONITIGUd IVIOVY

‘dors a3
30J wosEar 913 moqe yumyl pue dois 01 A1) s30T yomru are Aays ‘Burddoas
are £owp uosiad © 30O S0%I SI pIOosI 0F 9aRy Loyl usysm Bunjiom are Loyl
[Ty 39T € § $9AT0S 1] 'sqo( T 38 JuaSIIp 20w A[2IeWIn[R PUE SUORdE
IOY1 JO SICME STOTI LIASIJO Y3 SN OS[E 3T 11 “WSIOTY 121548 3n0 1001
Pue Anuspr 01 jueuniedsp o3 SMOTTE ATUO 10U UORIS[IOD BIEP 1ELZ PUNO)

sey worj0d 99prig Avmaster) oyy reyr op o1 Aem [mpamod e st sdoxs wo

Tiep Sunoa[od AT 01 SSIUAITME MEIP O ST Wa[qoxd 9U) aaT0s 01 Aem ARI0 BT,

“JUSUISDIONIS ME] BUESINOT 4 PO
~gsaxre put paddols sydoad a1 wo waEp yoex 01 st—rofo2 Jo ajdoed 107 sdois
OTFeN DUE §ISITE W—SSOUTEY 103815 Sumears wrdeq o Aem 1sepdunms syl

ONITId0dd TVIIVY

dO1S 0L Sd3LS JAILISOd “llIA




-uoyBuiysep, ‘eldwAQ ug eler] doig oyged) aupnoy uo aune|siba
2y3 0} Hoday |00Z ‘epessN ‘Ag uosted ul Apnig uoiaae] eseq dois Jles]
£002 ‘Hoday Bunold 1e1oey Aajes anand 4o juauwsiedaq ejussuuin €002 ;)

WISy doys sty ders s odal/ssald frsniuraiestBeommm

1B 21qelieAe S| SaIIeId

stid pue dojs, sjuatuiredaq adfjod ARD HICA MIN 3L Lo Waday 4651 YL 9L
. pd-uods)~ApmisTAasal " mau/speo
: -UMOP/W102°BUIITNSUOIULII GUIB MMM B 8441 YBnoau 1441 wouy stanug yasig
10 54015 22110 10 SISALIY PUR IDUBPIZU| I3 40 SISARUY 1RIIISHEIS PISIARY 935 05y

$pd 51y wursdy/sn furareis mmmy /A1y 18 BUIUC S1GRTIEAR S| BUNLC.d TRI9EY o
suonebayy buipsebay Weal maiAay 91815 JUY) JO MID)D WLSIN| 3Y) Jo Wodad siy L g1

*800Z 40 1dy ug euozIY Jo 110V Ayl

£q panss; "euoziy u1 Buyold 18138y 40 SIsARUY Uy Jumo.g 1o 3Rl ym Buinag 4,

*800Z ‘02 AIBNUR ‘STSUBJI0 T3S 1O USYO BJCW PSID SHIBYY SMOYS
aseqeiep suoienq aiyed), ;Buniaid einey ‘sawiy joderaiys By ‘uasty ‘yleg ¢

“uoser U ‘saunes zl

.coﬁmuc:ou‘zusasoéa Slouesy Auewruie] 1§ 3y3 Joj pasedaud
spcday SelIe1] LQ0Z 943 PAsH am pPEaIsy| "Uyslied AUBLIWE] 1S J0) pasn Jou sem
BIEP SNSUR] 'S "BULRY BuedLung Buimanes uopeinded ayy w sabueys o} BnQ LL

APNYS N0 U pAPHIBLL JOU Alam
spueLrem Jo suapelola sjoed pue uonegoud € wody 1INSaJ 0} PABAPUL SISAY ¢y

‘sreLieiew 1ebay)l Jayio 2o suodeam ‘sBnlp mc&tmu 0 Rasy
s531 Butag dn papua Asy) yBnoyy usa® ssipouu 1abie) sayoaess Jo Apuolews sy
181 puno; ‘umoug Jo y3e1g axrym Bumisq edal gaoz 1dy S BUGZLIY 36 (N1DY BYL 6

*2002 40 Jdy Ul BUOZIY JO (1TDV Y2 AG penss] ‘euozuy

ur Buiyeoud jeioey Jo SISQeuy Uy :Umodg Jo 3ae1g apum Buimug eonuap: Aleau

. sem pueqesjuod Builiies aq o3 puno; asam Loy Yotym 1e sa3ea 3() yBnoyl sIaaLp
Iym ueH) pIyaIeas aq 03 AN SJaW $ALUN G°7 SJ2M SIRALIP %IR|Y "BUOZLY U] g

LAWY STINS S Z/SNNSANZ HN ASNIIZ HAASN/Ae B esywesseoammm/f-dny

116 punod “SHUlpLI JeUOREN YIEIH pue s Bnug o Asning jeuoneN ya0z stnsay
*20u3195 panddy Jo S010 "SRG LBWINK pUe YRaY 4o Juawitedaq "5

p—

TR MV IHL YIANN TTYNDINN

-g afied ‘euozity jo 0V Y3 Aq wodad gz (udy ‘umarg Jo 3oelg sy Bumug 9

=uogninsul 1o dnesb jenpiapul Aue Ag Jo s1eRL0 waLuIaAch Aq parnu

Jayiaum ‘wuey Aipog Jo asusiola Jsurefie 21e1s ay) Ag Uenosloud pue uostad jo At
-n3as 03 3y6u ay (g)-s1yBis Buimoio; ay; o juawikelus au) U Kgeiou 'me) 343 340489
Aenba 0y ‘ulbiio J1UYIP 10 1BUOHEUL 10 ‘IN0j0Y ‘I3RI O SB UOHIURSIP INOYIM BU0kIan
J0 A ayy sjuelenB 0] pue SWUD; §3) TIE Ul UCHBUTLILIDSID 12158 jeUIWIR 0] pue
3qiyesd 03 SYeUIPUR SR 33E15 ‘UCHUIAUOY ST JO 7 1JILE U} umop pie) suonebgo
1EIISWEPUN JYI YIm aauedwiod ) :Sapmoud Yaigm 10 Jo § 3]0y 51 UeAd1al oSy

: ‘ ~orjeziuefue 2o sdnosb

‘sugsaad Aue AQ UCHRUILILIISIP (RO ‘'SaURISWNIIID Ag pasinbad se uonesiGa
Buipmzul ‘sueaws sieudoadde e Aq ‘pua ue 03 buwg pue Jgqiyoad Teys Aled 211G
yoeg (pjueiebnge siys yiim Aluiicjued U 9B 1RYS |200] pUE jeUolieY ‘Stor
“nysul angnd pue sanuoyine 21gnd 118 1243 3UNSUS 01 puUe SUCIININSUL 10 sUostad
~jo sdnosfi ‘sucsiad Jsuefe uokeUILLIISIP Teel jo 3a32ead Jo 126 ou U] abebua

0} saxeapun Aled ale3s yoeg (e) ;pua siyl o] pue ‘sazedt J]g Bucwe Buipuers
~Japun Bunowosd pue Swo) S31 118 Ut USIIEUIWILITSIP Je19R] Buneuiwna o fonod

e A@)ap (noylim pue suesis ajeudesdde 112 Ag ansind o3 9¥2)Iapun pue UolIBUIuILLD
-5lp jE1Ie] WLAPLOd SAILIE $121G 1SOPIAGIG {LJZ S1014Y "G pUe 2 SAORY QY33 g

"l000T "27) 2201 *1§01 PT ‘05
gL “TOSTIRA 7 TE15 {(GL6L] £8-988 '£L8 "S'N 22y IV -TUOUBIIG A S5TES Povun

sanenbaul 1eres yoey
o3 pazfieur aq ues 1) 18y} 05 e1Rp Loedad so 31dwo Jou op Isn] Aayy isisale Jo) eyep
1BI9B. %287 APRAIIE $32110 S idays pue sjuswedap soroed jo Jequunu 1eadb v ¢

1oday 4661 MY ‘shemyBiy suoneN 4o

uo Suryoud 1ewey moelg 3jym Bunaq fuaibuysep eidwdlg vt eteq daig Jiped),
3unnoy uo aumeisifan syt 03 Woday LOQZ ‘EpeASN ‘Allg uosdes ul Apnis LoRDa0g
ele(] dois 2iged] £00z ‘odey Bunyed 1elaey Aajes 2igng 4o uswedaq
21053UUl Y £0Z WIS dois sy doys/sprodal/ssaadfsnAutsies Geommm

j8 21qelleAr Sa010Rld LSS pue dois, s juawedaq sanod &g

%I04 MEN AU} U0 11049y 44 '1pd gL runursd)/sniutazsmmm 18 U0 a1qe]IBAR
51 6unyald 1eoey jo suonebany BuipieBay wes| maiady 181G Byl JO Y481] WiLalu]
Y1 jo Joday 1800z 40 1Wdy Ul BUSZLY JO (1Y 94} AQ Panss) ‘Busziiy Ui Buiilott
1eraRy JO SISAjeUy Uy [UMOIG JO ¥IE1G SPYM BUIALIT "SIRUIILID 2101 yjeD sdidy

31 @sneasq payisnl s1 Bunioud je1vel 1eyl eapl 3yl AInad e 'uolBulysen, puB Sexal
“Jop map ‘Aasiar maN ‘epeEAIN ‘BIDSAUUIN ‘BUCZIY Ul sdoys AemyBiy vo spicday z

BL'BSEZE "STY VET |




DL'B6EZE S VST |7

Arges ongng

. $0 sLLIed3q BUOZIY A PIOUAY Ul $3214aA BUIYZIESS 310J3q SJIALIP LIS UOISSIW
-13d uapIMm AAIDY) osie pue sdols J1yes (1R UO BlEP B0 128]102 0} 3dned Buliapio

JUIWRNIRS e pasosdde Linod jedapey e sduiexa 1o} ‘900z W eUZIY ‘Xiusald U 0z

. . “Apnis Buey sesk sop elep jasnos oy josred Aemybiy Sulinbas

o . : (6192 "ON “G'ST (L6 431dey) parreus aumepsiba 5 aassauvay [0z uj ‘ponred jem Aep
’ 0Z1 JOJ €IEP J1DE100 JUSWILIOIUT MET 18IS pannbal G p-000ZI3040 anInaaxg Apanpuay

[901L~1-£8 UCHIDS €541 "¢ N) ¥BIN HECL'T WY 'd'D7) SBX3L UUY SUOUIDA)

sexaf {[CO0Z Ui POPUS 1BYI USIITOTICD €1ep J0 SMedA §) eioyer uinos LG50 AON)

"B37151L 008 @'Y ‘028692 'S"Y"N) ependy {(FOG-G Y0095 15 hex Q9N exselqay

{GT0EE STV AL 1Hn0ssipy 1(ET1-52 "UONEHOd5UEI] 3067 AW pueibien 4l

: ‘LO0Z .33.;2_
Bmmuomcoao.mﬁﬁmnﬂ_c:mﬂc._ou._ﬁajm_umm‘_EcEmmm“b:mmmncmEmEn_ m_.

YNVISINGT NI ONITIH0dd VIIWY




Police io Record Motorists' Race; Montgomery Hopes Traffic-Stop ...
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Article: Police to Record Motorists’ Race; Montgomery
Hopes Traffic-Stop Data Will Ease Fears of Bias

Asilcle from: The Washington Posl  Article dala: July 26, 2000  Author; Steven Gray Copyright
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Montgomery police officers are being trained fo use hand-held computers desigred to record the
race, sex and age of all molorists stopped in the county, officials announced yesterday.

The new tracking system--part of an agreement that selfled a three- year federal civil rights probe of

the department—is scheduled to begin Sept. 1.

Police Chief

Chares M. Moose said at a news conference yesterday that each officer assigned to

patrol dutles will be provided one of the 3-by-5-inch computers, which officials sald cost the county

$373,000.

"The traffic-stop data coliection Is the most visible plece” of a project to improve the department,
especially to altay citizens' fears of raclal profiing, ...

Read all of this arilcle with a FREE triaf

Related newspaper, magazine, and journal articles:
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Articler U,8. explalns system for tracking forefgn students:; ...

Star Tribune {Minneapolls, MN} ; May 21, 2002 ; Collns, Terry; 700+ words ... a visa. Interest In
the system, which has been discussed ... same day a repost by the Justfce Depariment’s Cffice of
Inspector General ... the govemment's curen! system for tracklng foreign students Is flawed ...
conduda lhat the INS, the Justice Depariment agency responsible ...

Artlcle; BOJ Chasses Unisys Services fo Support the Sustica-wide ...

Business Wira ; January 24, 2007 ; 700+ words ... BELL, Pa. -- The U.8. Dapartment of Justice,

Asset Forfeiture Management ... of the Conselldated Assel Tracking System (CATS}, the company

announced .. Supporl Services of the LS. Department cfSia‘le and the U.S ... program lhrough
significant system eahancements. Together with .,

Arlicls; PEC So]ulions Announces $16 Milifon Award 1o Manage the ...

Business Wire ; August 20, 2601 ; 700+ words ... lo develop and suppori the Depariment of
Justice's {DOJ) Joint Automaled ... US Marshals Service. The system automales the criminal
booking ... exchange information. The system provides rapld identification ... fingerprint
identification system, provides real-ime informatlon ... processes, and ...

Article: Grassiey airs privasy congerns over ferrorist fracking ...

The Washington Timas ; January 22, 2003 ; 7004+ words .., compulerized tracking system
designed 1o ... whether tha Justice Depanmén! had "blured ... know whal the Justice
Deparimenl was doing te ... investigate the TIA syslem and challenged ... head of the fracking
program, The ... others, by tracking, among other .., under lhe ...

Transcripl: Analysis: Controversy over a new tragl sysfem ...

NPR Mornlag Edition ; December 16, 2002 ; SUSAN STAMBERG; 700+ wordls ... Controversy
over a new tracking system for forelgn visitors ... ILIs part of a Justice Depariment program that
tooks ... need for a betier iracking system for foreign visitors ... Muslim counlriss on the Justice
Department list... ~

Artlele: INS Tracking System Sef tg Roll; Agency Alms fo ...

The Washinglon Posl ; May 10, 2082 ; Cheryl W. Thompson; 700+ words ... A new system that
wid allow the ... rext several menths, Justica Deparment sources sald yeslorday .., the
intemet-based systam, after years of criliclsm ... INS's antiquated tracking melhods, is viewed ...
terror safeguards. The system s scheduled 1o bs ... was anliqualed,” a Justice ...

Article: Audltor: Student 1racking system needs work to be ...

AP Worldstream ; Aprif 3, 2003 ; SUZANNE GAMBOA, Assaciated Press Writer; 427 words ...
Daleline: WASHINGTON The syslem for lracking forslgn sludents needs ... Visiter information
Syslem, SEVIS, was supposed ... said Glenn Fine, juslice deparlment inspecior genaral ... officlal
in chargs of 1ha system assured commiitee members ... will be fixed. The tracking ...
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indfaAbroad . Arlicle: Pallong says student tracking syslam is flawed .
India Abread ; Aprl 18, 2003 ; Haniffa, Aziz; 509 words ... ciling a report by Justice Depariment
Inspecior General ... in the electronic fracking system for foreign siudents ... has requested the
Justice Department 1o work with universities ... Pallene sald the Lracking sysiem was expediled
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Vytek and Symbol Technologies Provide Los Angeles Roraactocods rel
Police Department with Innovative Handheld... " AskaLawyer Oniine Now
' 12 Lrwyers Are Onfingl Ask a Question, Gel sn Answer
Publication: Business Wire ASAP.
Date: Thursday, Oclober 9 2003 Law dusnavier com
Imprave Management Skills
. . You arg vewing page 1 . Qur MLP Tralning Progeam Helps You Owercome Your Fears.

~ " o , Enrol Todayl
Business Ediore/tEgh-Tech Writers wiw Bzt P.com

HOLTSVILLE, IY. & RESTON, Va.—{BUSINESS WIRE)--Oct. 9, 2003

Mare Than 4,000 Police Officers to Use Powerful Connectivity & Find great franchise opportunities that fityour budgat.
( i Stard your search todayl
N Productivly Toof to Maximize Efficiency, Acciracy and Public Sefety
‘ Industry Type: f Sefect Industry
Symbol Technclogies, . .
et [Soealomton
Ads By Cooglo Inc. (NYSE:SBL) and partrer Viylek Public Safety ) N
Solutions, Inc., loday announced that the Los Liqud Capital: [ Sefect Lovel ‘
All Police Records ® Anga'es Pofice Deparimest will implement
moﬁgygﬂfa Record in Ausrata No Hit - No Fes. Find ProfierPDITM), VyleX's integrated mobite sbition,
fumlratiaRecords.net and the Symbol POT 8100 ruggedized handheld
Ask 2 Lawyer Onling Now ~ computer 1o enabla police officers in vehicles or on ” -
12 Lawyers Are Onfinel Ask a Question, Ceten Answer fook to coliect erltical law enforcement data and
ASAP. . . . "
Lo JustAriswet Cam communicate with police stations and cerirakzed
N snnes ooy oo ot e 45 (OURS WATH 3 HEVISIONS
mprove Managemen s : te o -4 i
Our NP Tralning Program Helps You Overcome Your Fears. depariment's cywlde network. NEY S
Enroll Todsy! - Vytek's solution uses a secure, gh-speed 802 11b FORG 49
v EasyLPcom (Wi-Fi} wireless locaf area network, 10 afow officers

) equipped with the Symbot PDT 8100 handheld
compuder 1o coflect and upload traffic stop data, suchas a motorist's age and gender. The information is
coliected elscirorically, thereby reducing errors by efminaling the use of paper, while sti@ ensuring compiate
recerds. .

Efectronle Traffic Tickets

In a second phase of the project, LAPD Is planning to implement ViyteK's slectronic traffic licket solution. Using
the Symbal davices, officers will ba able to create and print traffic ciations ori mobile prirters white in the field.

1 2 3 NextPage)

In addition, make sureto read these articles: GETA

Anto License Iimaging Is Successful In Locating Suspiects In At Least 3 States
Polica ins at least three stales have pronounced suecesshul resuils in expaiments with auto license imaging to CUSTOM
arest fugitves and suspacts. The Los Angales Police ... BANNER I

Auto License !.ﬁlaging 1s Successful ln Locating Suspects In At Least 3 States
Police In at [east fhree slales have pronounced successful results in expeniments with aue fcense imaging to 48 HOURS
arvest fugitives and suspects. VATH

CalAmp Signs Poltow-On Contract with Los Angeles Police Department; LAPD to Deploy...
OXNMARD, Calf. — CalAmp Corp. {Nasdaq:CAMP), aleading provider of wireless selutions, today announced that 3 REVISIONS
ithas signed a follow-on confract with tha Los ...... ' FOR .

Business Ediors/High-Tech Wiiters WHITE PLAINS, N.Y~{BUSINESS WIRE)-Oct 30, 2001 IT Trainlng

Wytek Wireless Ine. Aequires MicroKnowledge of Atbany, N.Y.
ONLY 48
Compary lo Offer VileK's Busipess and Govemment Clients Advanced Training Options for Wireless Producls :

Vytek Wireless Inc, Acquires Rubicon Technologies to Assist in Delivering Wireless...
Business Ediiors and High-Tech Wiiters WHITE PLAINS, N.J.~{BUSINESS WIRE)}-Dec. 14, 2001 Comparny
Brings Proven Experience in Delivering Applcations for Business and Govemment, Inciuding Public Safety ...

Police Department Can Be Sued Under RICO.
Afedaral district court Judge has nied that the govemment's anti-rackeleering statule, created to deal with drug
Bosses and organized crime figures, canbe used ......

Wytek Wireless Inc. Acquires Planet Techinology Selutions, Creating an Integrated Global..,
Business Edilors & Hgh-Tech Wiilers CTIA Wireless 1T Booth 1847 WHITE PLAINS, NY.{BUSINESS
WIRE}-Sept 5, 2001 Planets Technology and Experienced Consiting Teams Expand Vytek's Offerings ......

ST Electronies Awards NICE Over 2 bMillion DPollar Public Safety Contract.
Busingss Editors/High-Tech Writers RAANANA, |srae!-{BUSINESS WIRE}-Feb. 18, 2003 Circle Lins Rapid
Transit System to Implement MCE's TETRA Tienna Reconding System Over the Next Four Years ...

Brookline Police Choose Marathon to Deliver 24/7 Uptime for Critical Public Safety...
Business/Technology Editors BOXBOROUGH, Mass~(BUSINESS WIRE}-Jan 7, 2002 Marathen Technologies
Corporation, the developsr and supplier of Marathon Assured Avalability(TH) solutions for Microsoft{R}
windows(R) operating systems, today ...... .
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‘Mayoral aides, ’

Mayoral Aldes: LA Mayor Antorio Vilargigosa tapped two former Clten administration officials for 1s top staff; Cecilia Ablack, the new deputy mayor for commurications,
WS ...

:l'rnageWa.re Systerns Awarded Contract from New JerseyState Police Department. . .

Business EdiorsiHi-Fech Wiiters SAN DIEGO—-{BUSINESS WIRE}-July 5, 2000 ImageWare Syslems, tnc. (AMEX: |W, IW.WS) foday announced thal is has been
selecled lo supply the State ...

City of Fremont Police Department First to Migrate Scamlessly To GPRS From CDPD With... .

Business Editors BETHLEHEM, Pa—{BUSINESS WIRE}-Aug. 6, 2003 TotdReam{R) Delivers Seamless Transition for Police Agencles Dealing With The Phase CutOf
COPD Netvorks Padcom, Inc., a...... i . ’

‘Los Angeles Police Acadeny’s Magnet Program to Host National Conference on Law... )

Metro EditorsiCity Desks LOS ANGELES—{BUSINESS WIRE)-Apnl 19, 2004 The Los Angeles Palice Academy Schoels and the L.os Angeles Police Deparlment
temonow wil begin hosting more ...

‘Coolidge Police Department Goes Live on New World Systems' Pubtlic Safety Software.

‘Business Editors, High-Tech Writers TROY, Mich~{BUSINESS WIRE)-}ay 29, 2001 New World Syslems, aleading provider of enterprise-wide softwarm solufens for the
_‘publ.'tc seclor, announced today ......
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Related Articles

Auto Llcense Imaging Is Successful In Locating Suspects In At Least 3 Sfates . .
Palice In at least ivee states have pronounced successiul results In experiments with auto Ecense imaging lo arrast fugitives and suspecls. The Los Angeles Pofice

Auto License imaging [s Successful In Locating Suspects [n At Least 3 States N
Pelice in at least three states have pronounced successiul rasults In experiments wilh auto fcense imaging 1o arest fugifves and suspects.

Pollcing police. : ' : ’
Anthory Pacheco, a partaer inthe Los Angeles office of Proskauer Rose was elected president of e Los Angeles Polico Commission, the main civiian ...... R
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Read More

Stuck on the Tarmae? You have gptions...
If you're stuck in a plane en the tarmac for what seems fke an slemiy, you have some options. By “stemity,” I'm {alking about
severd.. - .

Read More

Afraid of What You Might Hear?

Somotimes we neglect o survay our employeas for ore simple reason: we're afvaid (wel, that's a strong word; maybe we're justa

bit nervousy of ...
Read More

Premium Content

States Moving fo Block Sale Of Records. '+ ‘
Reporters' informationgathering abBties may ba threatened. Govemers in Flofida, South Carclina end Colorado said inlate January they wera shecked {o discover
thal digitized versions ... . ’

Black Jeaders say more role models needad, 3 }
Byfine: David Nivens Jun, 3-HIGH POINT.— Tha black community needs to provide more posilive role models for lts children o keep them out of ..

Forms and Agreements
Empioyee Trave! and Enleralnment Policy
All Forms

“Ads By Google

Improve Management Skills

. Our NLP Tralning Program He'ps You Ouercome Your Fears.

‘Enroll Todayl
‘wiww EasyNLP.com

‘All Criminal Records ®
Find Criminal Case/Record In t Min, No i~ No Fee. Find
Anyona Now |

ustralaftecords.nt

Police Operations
Streamine ali e operatonal tasks wih Fordek's Sclufiens.
www.lorighoro ik

Sponsored Links

AllBusiness Business Directory
Find product and senvice providers in over 65,000 categories

27/08/2009 10:59 AM

http://www allbusiness.com/crime-law-enforcement-corrections/la...

Busine
Find Q
Busine
Jobs

Free B



Vytek and Symbol Technologies Provide Los Angeles Police Depar... http://www.allbusiness.com/crime-law-enforcement-corrections/la...

W, aibusiness.com

Business Purchases Quote Cenler
Get fast, fres competiive quotes o business purchases from quafified vendors
afbusiness.endorseek com

Get word.class buslness information
on your sirariphone anytime, anywhere!
www.hooversmotsle.com

Site Map | Contact Us | FAQs | About Us | RSS Directory | Sign Up for Frea NowsTetters | Cisclosure Policy
: Media Kit ’

Copyright © 1999 - 2002 AllBusiness.com, Inc. Af ights reserved.
Mo past of this content or the data or ifarmaSon Included therein may ba reproduced,
republshed of redistibited withowt the prier writlen consent of ABLUSINGSS.COM.
Use of s site Is govemed by our Copyright and Inteliectual Property Polcy, Terms of Use Agreement and Privacy Policy.

@Cdpyﬂgm 2009 The Gale Group, Inc. Afl rights reserved.
© COPYRIGHT 2003 Business Wire

You may ot repost, reputlish, reproduce, package and/or redistibute the content of this page,
Inwhole of In part, without the witten permission-of the copyright holdar.

Gat In-Depth Company Infeemation from Hoover's | Buy 2 3B Credit Report] What s inYour Company's D&B Credit Repoit? | Article Archives
Onfine Business Dalabase | Orfine Business Information | Sales and Marketing Sofutions ] Business Maling Lists | Company Profies

information and cpiniens o A'Bwlr,ess,cocr{sa‘e?yrs—presmtm thoughts and opifons of e 2uihors and are rotendoised by, o reflecttha beliefs of,
. ABusress.com, Bs parert compary DEB, and s afiiatas.

3of3 o | _ , 27/08/2009 10:59 AM



Racial Profiling Legislation - IRP Minnesota

1nst:i~nte on race & poverty

Research, Education and Advocacy

Components of Racial Profiling Legislation

DATE: March 5, 2001

TO: Senator Linda Berglin, Senator Jane Ranum, Representative Greg
Gray

FROM: Institute on Race & Poverty

RE: Components of Racial Profiling Legislation

Summary
Key components of effective racial profiling legisiation:
1. Mandatory collection _
2. Necessary data categories
. 3. Ongoing data collection
4. Ofﬁger identification and other accountability measusres

5. Establishment of an advisory commitiee of legislators, police representatives
and comrunity representatives

Context

Racial profiling is one of the most pressing civil rights issues of our tme, Tt
extends beyond direct victims to negatively affect all persons of color of all
gencrations and income levels. It undermines the legitimacy of the criminal justice
system, and hinders effective policing in the communities that need it the most.

A Resource Guide on Racial Profiling Data Collection Systems, pubhshed by the
U.8, Department of Justice, defines racial profiling as:

any police-initiated action that relies on the race, ethaicity or
nationat origin rather than the behavior of an individual or
information that leads the police to a parucular individual who has
been identified as being, or having been, engaged in criminal

http://www1.umn.edu/icp/publications/racialprofiling htmi
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activity.[1]

In the context of traffic stops by police officers, racial profiling should be defined
broadly as encompassing officers’ use af race or ethnicity as @ factor in deciding to
stop, question, search or arrest someone,

Racial profiling has been menitored in 2 number of jurisdictions, and in nearly all of
these jurisdictions it was found to be a significant problem. For example, a 1996
study in Maryland found thiat while African Americans accounted for only 16.9% of
the drivers on I-95, they constituted 72.9% of the drivers stopped and'searched by the
Maryland State police.[2]

Racial Profiling Violates Civil Rights

Ragial profiling affects law-abiding citizens as

— well as offenders. Innocent persons of color are

( stopped, questioned and searched for reasons that
would not lead to stops of white drivers, People
of color report stops based on minor equipment
violations such as items hanging from the rear
view mirror, and even stops followed by
inguiries such as, “whose car is this you’re
driving?" or “what are you doing in this
neighborhood?”’

“liln a society dedicated
to the ideal of equal
justice under the faw,
forcing one group of
citizens to put up with
disparate treatment
because of the color of
their skin is positively
abhorrent.”

Racial profiling not only subordinates the civil rights of entire communities to the
goals of criminal justice, but it is an ineffective crime prevention tool that
ultimately victimizes the very people that its supposed to protect (the non-criminal
public). David Hasris writes, "[iln a society dedicated to the ideal of equal justice
under the law, forcing one group of citizens to put up with disparate treatment
because of the color of their skin is positively abhorrent.”[3]

Racial Profiling Undermines Police-Community
Relations

So far in Minnesota, only the Minneapolis and Saint Paul police departments have
collected race data on traffic stops. The two cities’ dafa-collection programs differ
from each other, and both lack some of the components necessary for comprehensive
analysis of the extent to which racial profiling is practiced. Until such data is
collected throughout the state, we will not know the extent to which racial profiling
is oceurring in Minnesota. We do know, however, that people of color in
Minnesota have experienced racial profiling, and that the perception in communities
of color is that profiling is common,

A 1999 Gallup poll found that nationally, 42% of African Americans believe they
have been stopped by police because of their race, 77% of African Americans believe
racial profiling is widespread, and 87% disapprove of the practice.J4] The testimony
presented by citizens of Minnesota at legislative hearings both last year and this
year, and at public meetings Iast summer at Sabathani Community Center in
Minneapolis and River of Life Christian Church in Saint Paul, indicates that the
experiences and perceptions of people of color in Minnesota are similar,

The widespread perception among people of color that they are unfairly targeted by

the police because of their race has led to a lack of trust in the police. This mistrust
harms both the police and communities of color, by impeding effective police
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work, Communities of color need effective policing. People of color are more
likely than whites to be victims of crime. They need the protection offered by
effective police work, and the police want fo do their job effectively. Mistrust of
the police frustrates this goal because it makes people less likely to cooperate with
the police by reporting crimes and aiding police investigations. The investigation
and eradication of racial profiling serves the cornmon interests of police and
communities of color.

The police, communities of color, and the entire community have an interest in
effective policing. In order to further this goal, we must first gather the information
necessary to move us beyond the stalemate of police denial of racial profiling, and
community insistence that it is happening. After the information is gathered and
analyzed, we will have a solid basis for designing measures that will aliow police
and communities of color fo better work together to fight crime.

Racial Profiling is Unsound Policing

. Racial profiling not only constitutes
Dr. John Lamberth, in discrimination against peaple of color; it is

a study of stops by also an unsound, inefficient method of
Maryland State policing. One traditional law enforcement
TI‘OOpEi‘ls on I'? 5’, justification for racial disparities in police stops
fomz,d that the “hit and searchies is that it makes sense to stop and
rate” — the Eercer!tage search people of color in greater numbers,

of searches in which because they are more likely to be guilty of
contraband was found drug offenses. The reality is that people of

~ was the same for color are arrested for drug offenses in

blz.ld{ and white connection with vehicle stops at a high rate
drivers, 28%. . because they are targeted at a high rate, not

. . because they are more Jikely than whites to
have drugs in their cars. Studies have shown that even when people of color are
searched at higher rates, they are no more likely than whites to be found with
confraband.

" Dr. John Lamberth, in a study of stops by Maryland State Troopets on 1-95, fonnd

that the “hit rate” — the percentage of searches in which contraband was found - was
the same for black and white drivers: 28%. New Jersey’s attormey general reported
in 1999 that the hit rates for motorists stopped by New Jersey State Troopers were
10.5% for white drivers and 13.5% for black drivers. New York's attorney general
reported that in “stop in frisk” incidents in 1998 and 1999, the arrest rates were
12.6% for whites, 11.3% for Latinos, and 10.5% for blacks. In 1998 the U.S.
customs service reported similar numbers for stops and searches in airports
pationwide. Their hit rates were 6.7% for whites, 6.3% for blacks, and 2.8% for

Latinos.[5]

Legislation — Best Practices

Eleven states have enacted legislation addressing racial profiling to date:
California,{6] Connecticut,[7] Kansas,[8] Massachusetts,[91 Missouri,[10] North
Carolina,[11] Okiahoma,[12] Oregon,[13] Rhode Island [14] Tennessee,[15] and
Washington.[16] Of these statutes, the Missouri law is the strongest. So far in
2001, legistators in another thirteen states, including Minnesota, have introduced
bills dealing with racial profiling. In general, the 2001 bills are stronger than the
laws enacted in 1999 and 2000, with the trend in the 2001 bills being toward
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mandatory, indefinite data collection by all state and local law enforcement
agencies. The following analysis identifies the most effective legislation aimed at
eliminating racial profiling through traffic stop racial data collection efforts. We
have identified five key components of effective legistation:

Key Components of Good Racial-Profiling Legislation
1. Mandatory Collection

The first step toward addressing racial profiling is for law enforcement agencies to
collect data on the race of all the drivers they stop, as well as related data about the
character of the stops. Data collection is necessary for identifying the problem, and
giving direction to efforts to eliminate profiling both as a practice of individual
officers, and as an institutionalized departmental policy, Data-collection is not

" intended as a “stady,” and should not be viewed as something that delays the

implementation of a sohsion to racial profiling. Data collection is part of the

- solution. Ongoing monitoring and measuring of police performance is necessary

ensure effective police work and to serve the important mandate of protecting the
civil righis of the public. Measuring performance and outcomes is au established
and necessary element of effectively implementing and administering any program or
policy. '

Three states — Connecticnt, Missouri, and Rhode Island — have laws mandating data
collection by all state and local law enforcement agencies, Three more states —
North Carolina, Tennessee and Washington — mandate data collection by the state
police only. The trend is definitely toward mandatory, universal data collection.
This year, almost all of the bills introduced around the country — bills in 10 of the
12 states other than Minnesota considering new profiling Jegislation — include
mandatory data collection by all state and local police.J171 A bill has also been
introduced in Washington to expand that state’s meandatory data collection from state
police to all police.

Racial profiling is an important law enforcement issue that affects civil rights. A
voluntary policy would be ineffective and place the rights of people of color at the
whim of individual jurisdictions that may perceive it to be in their best interest not
to evaluate the problem. Turisdictions that feel that they have something o hide
and/or are not seriously committed to civil rights will not voluntarily collect data,
Aliso, the nature of our metropolitan areas and the nature of our driving habits
require many of us to cross city boundaries every day. Allowing local
municipalities (o decide whether or not to collect data will give us only a fragmented
idea of the extent of racial profiling and how to address it. Under voluntary
programs, different localities will collect different information, making comparison
and analysis difficult at best, The different data categories recorded by Minneapolis
and Saint Paul police in their voluntary programs illustrate this point. Finally, the
perception of the problem in minority communities is so strong that unless the
state sends a clear message that i takes the issue sericusly as a civil rights concern,
we cannot hope io effectively deal with it,

2, Necessary Data Categorics

It is necessary for effective analysis of the data that sufficient categories of data be
recorded. The necessary categorics are the location, date and time of the stop; the
race, age and gender of the driver; the reason for the stop; the disposition of the stop;
and data relating to searches. We recommend the recording of comprehensive search
data: whether there was a search, the authority for the search, and whether any
contraband was discovered.

http:/Avwwl.umn.edu/irp/publications/racialprofiling html
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Search data io general is necessary because data reported in other jurisdictions

indicates that people of color are not only more likely o be stopped by the police;

once stopped, they are more likely to be searched, or have their vehicle searched.

Information about the results of the search is necessary for analysis of the “hit

rates,” the rates at which contraband is found when people of different races are 1
searched. As noted above, hit rate studies in other jurisdictions have shown that -

disproportionate stopping and searching of people of color is not an effective drug

interdiction strategy.

Of the six states eurrently mandating data collection by either state police or all
police, five require the recording of data regarding ‘searches.[18] Three of the five[19]
require all of the search data we recommend: occurrence of search, authority for
search, and whether contraband was found. Of the 10 new state bills mandating data
collection, eight require search data,f20] with four of those eight including all of the
search data we recommend.[21] '

3. Ongoing Data Collection

Data collection is a2 monitoring tool for protecting civil rights and ensuring ongoing
achievement of key law enforcement goals; it is not simply a tool for measuring the
magnitude of a problem at a particular point in time. Four states’ laws currently
require ongoing data collection,[22] but the trend in this year’s bills is definitely
toward ongoing data collection. All 10 of the bills in other states that mandate data
collection do so indefinitely. No new bill is any state other than Minnesota
{erminates the data collection after a study period. Also, a bill has been introduced
in Connecticut to extend that state’s existing data collection program until 2012,

Racial profiling is 2 serfous civil rights violation, and an obstacle to_
police-community relations and effective policing. This is not a short-term

~ concern. Data collected thus far at sites around the country, public opinion polls,

and testimony presented at hearings here in the Twin Cities all indicate that racial
profiling is a widespread civil rights violation, one that warrants ongoing
monitoring of law enforcement officers and agencies, Also, the requirement of
recording the race of every driver stopped may deter law enforcement officers from
making improper racially motivated stops. The benefits of this deterrent effect
should be reaped indefinitely.

4, Officer Identification and Other Accountability Measures

The Missouri law requi;es' each law enforcement agency to adopt procedures for
determining whether any officess have a pattern of disproportionately stopping
people of colar, and to provide counseling and training to any such officers. New
bills introduced in Nlinois, Indiana and Texas contain similar provisions.

The ability of police agencies to identify and address problem officers is necessary to
an effective response to a finding of racial profiling. Untike the other two .
Minnesota bills, Representative Gray’s bill requires that the officer’s badge number
be included in the record of each stop. Under this bill, the identity of individual
officers would not be public information, but would be solely for internal use by the
law enforcement agencies in identifying officers who may need additional training or
other remedial attention. The Saint Paul Police Department currently uses a similar
system, which has allowed the department to identify a small number of officers
whose disproportionate stopping of African Americans was handled within the

- department,[23] The Sacramento, California, police department voluntarily employs

similar procedures, as do the New Jersey State Troopers, under a consent decree with
the U.S. Department of Justice. No existing law in any state specifies that officer
identification information must be recorded, but the Missouri law and the new bills
in Hiinois, ¥ndiana and Texas seem to anticipate such data collection, since they
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require departments to identify officers who need additional téaining andfor
disciplinary action.

5. Establishment of an Advisory Committee of Legislators, Police
Representatives and Community Representatives

Rhode Island’s statute includes a provision cafling for the creation of a racial
profiling advisory board to work with the attorney general in designing the data
collection program, and choosing the independent analyst to analyze the data. This
provision is a step toward remedying the persistent under-representation of people of
color in decision-making bodies addressing racial profiling. It also provides an
opportunity for police representatives and community representatives to begin
working together to address the problem of racial profiling, and fo begin developing
the cooperative relationships that witl be necessary to the process of healing the
divisions between police and communities of color.

[11 DEBORAH RAMIREZ, JACK MCDEVITT & AMY FARREL, A RESOURCE GUIDE
ON RACIAL PROFILING DATA COLLECTION SYSTEMS: PROMISING PRACTICES AND
LESSONS LEARNED 3 (2000).

2] DAVID A, HARRIS, DRIVING WHILE BLACK: RACIAL PROFILING ON OUR
NATION’S HIGHWAYS, AN AMERICAN CIviL LIBERTIES UNION SPECIAL REPORT
21-22 (1999}, .

[3] David A. Hamis, Car Wars: The Fourth Amendment’s Death on the Htghway
66 GEO. WASH. L. Rev. 556 (March 1998},

4] The same poll showed that although only 6% of whites believed they had been
stopped by police because of their race or ethnic background, 56% of whites believed
racial profiling was widespread, and 80% disapproved of profiling. THE GALLUP
Por1., September 24-November 16, 1999,

[51 RaMIREZ, supra note 1, at 10,

[61 CA S.B. 1102 (1999),

[7] Conn. Public Act No. 99-198 (1999).

[81 Kan, EL.B. 2683 (1999).

[9] 2000 Mass, Legis. Serv. Ch, 228 (S.B. 2238).
101 R.8.Mo. ch. 590 (2000).

[111 N.C. St. § 144-10 (1999),

[12] OKla, S.B. 1444 (1999).

[13] KB 2433-A (1997).

[14] Rhode Island Laws. Ch. 00-251(2000),

[15] Tenn. S.B. 2415 (1999),

[16] Wash. Legis. Sev. Ch. 118 (S.5.5.B. 6683) (2000).

[17] Those ten states are Alabama, Geofgia,.lllinois, Indiana, Mississippi, Montana,
Nebraska, New York, Texas, and Virginia,
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[18] The five states are Connecticut, Missouri, North Carolina, Rhode Island, and
Washington.

[191 Missouri, North Carolina, Rhode Island.
j& Georgia, Hlinois, Indiana, Montana, Nebraska, New York, Texas, and Virginia,
[21] Georgia, Tllinois, Indiana, and Texas.

[22] Connecticut, Missouri, North Carolina and Washington. Massachusetts law
also requires indefinite data collection, but only for stops that result in a citation.

231 Phi]l{p Pifia and Janet Roberts, St. Paul Police Stops Show Racial Disparity
ST. PAUL PIONEER PRESS, January 10, 2001, at 1A.
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RECOMMENBATIONS FOR FUTURE ACTION

RECOMMENDATIONS FOR FUTURE ACTION

The effects of racial profiling identified in this report raise significant human rights
issues to which society must respond. We cannot afford to allow racial profiling
to be tolerated and practiced in Ontario. The costis simply too great. Itis
imperative that swift and effective action be taken. '

To this end, the Commission is proposing some measures for action to address
racial profiling. This is not intended to be an exhaustive list of best practices to
combat racial profiling, as that has not been the focus of the Commission’s work
to date. Rather, the focus of the Commission’s recommendations remain
consistent with the purpose of the inquiry: to raise public awareness about racial
profiling, to mobilize public action to put an end to it and to bridge the divide
between those who deny the existence of racial profiling on the one hand, and
the communities who have long held that they are targets of racial profiling on the
other. s

The discussion that foliows is aimed at all organizations or institutions that may
have a problem with racial profiling. This includes, but is not necessarily limited
to: ' '

« police services across the province (including the OPP and RCMP);
all levels of the criminal justice system including crown counsel,
justices of the peace, judges, prison guards and officials and those
involved in parole and probation; .

« all levels of the education system, particularly those involved in any
way with the Safe Schools Act and zero tolerance polices such as
school board officials, school administrators, principals, teachers, '
guidance counsellors, Ministry of Education officials;
the Canada Customs and Revenue Agency;
private security companies;

~malls, stores, restaurants, bars, theatres, casinos;
taxi companies; and
airport and airline security.

o & & » B

Government ministries responsible for some of the above institutions, such as
the Ministry of Community Safety and Correctional Services, the Ministry of the
Attorney General, and the Ministry of Education, also have a role to play in
implementing the Commission’s recommendations for action.

As indicated eartier, many studies have been undertaken on issues of
police/minority relations and on racism in the criminal justice system (see
Appendix A). Many of these reports put forward excellent recommendations
covering race relations training, recruitment and retention of diverse police
forces, measures for community based policing, effective police complaint

Paying the Price: The Human Cost of Racial Profiling
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mechanisms, the use of force and many other areas. The number of studies that
have been conducted have led racialized communities to tell the Commission
that they feel that they have been “studied to death” and that what is now needed
is action. However, few of the recommendations from these reports have been
implemented or, if implemented, monitored to ensure their effectiveness.

Therefore, the Commission recommends that one of the first priorities is to
conduct a review of the recommendations set out in earlier studies, set a
timetable for implementation and establish a process for monitoring
implementation and effectiveness. It is the Commission’s view that each body to
which these reports apply should conduct its own review and set its own
tlmetable for implementation of the recommendations relevant to it. However, it
is also the Commission’s opinion that a central government agency should be
responsible for overseeing this process and reporting on the implementation of
the recommendations. In addition, this body should have a mandate o ensure
that government policy development respects and promotes racial equity and
diversity, should engage in public education activities and should facilitate
relationships between those with concerns about racial profiling and public and
- private sector organizations that serve the public. _

ACTION:

1. The government should establish a Racial Diversity Secretariat with

a mandate to: _

+ report annually on issues of racism in Ontario;

s review and report on the implementation of recommendations in
previous reports on racial profiling; '

« review and report on the implementation of recommendations in

- previous reports specific to Aboriginal peoples, in particular the
1996 Report of the Royal Commission on Aboriginal Peoples;

« influence and support government policy development activities
to ensure that racial diversity and equity are respected and
promoted in all government initiatives;

o facilitate dialogue between those with concerns about racial
profllmg and public and private sector service providers; and

e engage in public awareness and educatlon activities concerning
racial diversity.

2. All organizations and institutions entrusted with responsibility for
public safety, security and protection should take steps fo monitor
for and prevent the social phenomenon of racial profiling, and
develop or modify their policies, practices, training and public

~ relations actlvities in this regard.

Paying the Price: The Human Cost of Racial Proﬁling
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3. Organizations or institutions that have, or are alleged to have, a
problem with racial profiling should review recommendations set out
in earlier studies, should report on those that have been -
implemented and establish a timetable for executing those
recommendations that remain outstanding.

. 4. With respect to Aboriginal persons, organizations or institutions
involved in the delivery of services to the Aboriginal community
should review their practices to ensure that they are adapted to the

" unique needs of Aboriginal persons and that their staff is properly
trained in issues concerning the Aboriginal community.

As discussed throughout this Report, one of the main barriers to addressing
racial profiling is an unwillingness to admit that it is occurring or even that the
perception that it is a problem is reason enough to be concerned and take action.
It is the Commission’s view that the evidence of the existence of racial profiling is
incontrovertible; that this approach of denial does not work and only exacerbates
tensions in our society. 1t is not conducive to either tackling racial profiling or. to
good community relations. Therefore, the Commission recommends that
persons in positions of leadership acknowledge the problem of racial profiling
and send a strong message that it is not tolerated.

ACTION:

5. Organizations or institutions that have, or are alleged to have a
problem with racial profiling, should accept and acknowledge the
existence of racial profiling as well as the need to address the
concerns of the communities they serve.

6. Persons in positions of'le'adershlp in Ontario, including government
officials, should accept and acknowledge the existence of profiling
and demonstrate a willingness to undertake action to combat it.

7. All organizations serving the Ontario public should adopt a zero
tolerance policy regarding racial profiling and should communicate it
clearly to all staff.

8. Economic analysts, business, private and pljblic sector leaders
should consider the effect of racial profiling when analyzing
economic costs and productivity issues.

Paying the Price: The Human Cost of Raci'al Profiling
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What is also clear from the Commission’s inquiry is that many persons who are
affected by profiling are eager to engage in a constructive process to work with
key organizations and leaders to identify their concerns and strategies for
addressing profiling. In a few areas where this is already happening, there have
been some positive gains made in terms of both building relationships and
concrete measures to begin to tackle local issues of profiling. Therefore, the -
Commission would emphasize the importance of this type of dialogue between
institutions and communities.

ACTION:

9. Organizations or institutions that have, or are alleged to have a
problem with racial profiling should meet with concerned
communities on an ongoing basis to discuss concerns and work
with these communities to facilitate solutions.

A recurrent theme in the racial profiling inquiry and the Commission’s
consultation on disability and education regarding zero tolerance polices and the
Safe Schools Act emphasized the need to monitor whether there is a
disproportionate impact on certain groups. In other words, where there is a
concern expressed that policies or practices are having a particular effect on
certain groups, organizations should take steps to assess whether this is in fact
the case, This will normally involve the collection of data and production of
statistics.

It is to be emphasized that the collection of data identifying individuals by Code
grounds must be done with great care.” Such data must only be used for the
purposes of furthering the objects of the Code, such as to monitor and evaluate
discrimination, identify and remove systemic barriers, ameliorate disadvantage
and promote substantive equality. It should never be used to further marginalize
or stigmatize a group. And, where the public interest is involved, organizations

. collecting the data should consult with affected communities and the Commission
" regarding the method of collection and the use of the data.

Paying the Price: The Human Cost of Racial Profiling
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ACTION:

10.Where anecdotal evidence .of racial profiling exists, the organization
involved should collect data for the purpose of monitoring its
occurrence and to identify measures to combat it. Such
organizations should consult with affected communities and the

_Ontario Human Rights Commission to establish guidelines on how

the data will be collécted and its use. Such data should not be used
in a manner to undermine the purposes of the Ontario Human Rights
Code.

The participants in the inquiry were clear in expressing their view that the current
process in place to receive complaints against institutions, particularly the police,
does not have their confidence. The overwhelming feeling was that the process

is not accessible, lacks independence and is not effective in resolving concerns.

A complaint process that has the trust of communities is critical.

ACTION:

11.The Ministry of Community Safety and Correctional Services should

" undertake a public consultation to determine the best way to ensure
that the police complaints mechanism is, and is seen as,
independent and effective. Necessary changes to the current system.
should be made accordingly.

The need for training initiatives on racism and racial profiling was repeatedly
mentioned by participants in the inquiry. While some organizations already
provide such training, many felt that it needs fo be strengthened. And, in other
cases the perception is that no such training is provided at all, For example,
many people noted that private security guards have a great deal of power but
many receive no training at all on racism, race relations or racial profiling.

Paying the Price: The Huhan Cost of Racial Profiiing
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ACTION:

| 12, Organizations or institutions that have, or are alleged to have a
problem with racial profiling should engage in ongoing effective
{raining initiatives on racism, race relations and racial profiling..

13. The Ministry of Education should incorporate anti-discrimination and
diverslity training in the elementary and secondary school
curriculum. This should also be the case for private schools’
operating in Ontario. :

Another recurrent theme that came through in the inquiry is the need to ensure
diversity in key societal institutions. This is achieved through recruitment,
promotion and retention of racialized persons.

ACTION:

14.Organizations or institutions that have, or are alleged to have a
problem with racial profiling should undertake measures to improve
recruitment, retention and promotion of employees who are
members of racialized groups.

A number of other suggestions and best practices to tackle profiling have been
identified to the Commission. While many of these are covered in more detail in
the many reports and studies that already exist and are therefore addressed by
recommendation 1 and 2, they are also worth repeating on their own:

ACTION:

15. Police setvices across the province should install cameras in police
cruisers to allow for monitoring the interaction between the police
and public. ‘

16. Police officers and private security guards should wear name badges
that are clearly displayed. ’

Paying the Price: The Human Cost of Racial Profiting
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17.0rganizations or institutions that have, or are alleged to have a
problem with racial profiling should provide new staff with sufficient
support to ensure that they learn appropriate practices and not
resort to racial profiling due to the stresses of the job.

18.In conjunction with local comniunities, police services should -
develop educational materials, particularly aimed at youth,
explaining citizens’ rights.

19, Organizations or institutions that have, or are alleged to have a
problem with racial profiling should study the best practices of other
organizations that are dealing with racial profiling, both.in Canada
and abroad, with a view to implementing them.

The Commission will persist in its efforts to combat racial profiling and racial
discrimination in Ontario. It will use its mandate to hold anyone engaging in
racial profiling accountable in accordance with the Ontario Human Rights Code.
And, the Commission will continue with the work it has begun on its larger project
on race, which includes as its goal the development of a Commission policy
statement on racial discrimination. The Commission further commits to training
its own staff on issues around racial profiling and race and will also work with
community groups and other organizations to continue to raise awareness in
society about the negative effects of racial profiling.

The Commission is optimistic that through sincere commitment and sustained
efforts, racial profiling can be stopped. However, it will take a concerted effort
from a number of public and private sector organizations and even individuals to
stop racial profiling. We all have a role to play in ending racial profiling. The time
has come to act, the human cost of racial profiling is too great — our society is

- paying the price. :
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Learning from race data

. Mar 25, 2009 04:30 At4 | B Ematl story
B pant
Be the first to comment on this article... g @ Choose text size
- ﬁ Report typo or correciion
= argument for collecting race-based police statistics gained . iy
( ..ore allies fast week when two arm's length federal organizations Bl ticense this article
- called far such dats as a way to address raclal profiling.

in a jolnt statement, the Canadlan Human Rights Commisslon and

the Canadian Race Relatiens Foundation urged potice, border

guards, and security agencles across the country to systematically

track their Interaction with the publlc — a process that would . .
Include collecting Informatien on peaple’s race. '

MORE IN THE NEWS

Elsewhere, this Is done routinely, Including in many U.S. states and in Britaln. But ~ with rare Cost cuts snare

exceptions — pollce forces In Canada are unwilling to coflect and analyze statistics that could shed Snowblirds
light on raclal proflling by some officers. : Women not

. B “ %
Police adamantly maintain that they do not discriminate according to race, but there is much ‘;;i?fgh‘fiﬁr‘:,?e,',",'}gés
anecdotal evidence, especially In the black community, to suggest profiling does indeed happen. It po44ane shaives safe-
is impossibie to know how rnuch, meat Inspectors
That's why a systematic coltection of statistics Is so imporiant: It can alert police departments if ﬁ;gf}g?gf‘;‘ﬂ‘;ﬂ tO s
they have a problem with racial profiling. . . tax

The federat human rights commission and the foundation, which is a Crown corporation dedicated to gt - puzzie fira

fighting racism, issued their joint statement after the authors of a study they commisstoned
Lt * L]

recommended "more rigorous data collection to demonstrate whether or not profiling occurs. RECENT SPECIAL

SECTIONS

Several methodologies exist to do exactly this sort of analysis. Indeed, as the jolnt statement notes: )
"The collection of suitch data is becoming the norm.” Given that trend, Canada's pollce and security Desi Life Feb.-Mar.

forces should take up the challenge and confront race-based statistics ~ sooner rather than later. g?‘:':giat'; Best
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